
	
	
	

	
The	Federation	for	European	Storytelling	in	collaboration	with	Berlin	University	of	the	Arts	

presents:	
	
	
	
	

What	are	you	talking	about?	
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In	a	fractured	age,	when	cynicism	is	god,	here	is	a	possible	heresy:	
	

We	live	by	stories,	we	also	live	in	them.		
One	way	or	another	we	are	living	the	stories	

planted	in	us	early	or	along	the	way,		
or	we	are	also	living	the	stories	we	planted		
–	knowingly	or	unknowingly	–	in	ourselves.	

We	live	the	stories	that	either	give	our	lives	meaning	
	or	negate	it	with	meaninglessness.	

	If	we	can	change	the	stories	we	live	by,		
quite	possible	we	change	our	lives.	

Ben	Okri	
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Foreword	
	
The	Berlin	University	of	Arts	offers	long-term	training	in	oral	storytelling.	It	is	part-time,	lasts	
over	1,5	years	and	the	material	we	work	with	stems	mainly	from	oral	tradition,	i.e	folktales,	
mythology	or	 legends.	Since	 the	 first	course	started	 in	 the	beginning	of	2011,	we	are	now	
well	into	its	fifth	edition	and	the	next	course	begins	September	2021.	
	
In	2016,	after	 I	had	 just	 finished	 the	 introductory	weekend	with	a	new	group	of	 students,	
one	 of	 them	 approached	 me	 and	 wondered	 if	 it	 was	 possible	 to	 look	 into	 the	 area	 of	
problematic	 imagery	 in	 traditional	 tales,	 and	 the	 connection	 with	 power	 structures	 in	
present	day	society.	I	replied	“Hm,	sure”,	whilst	twisting	my	brain	trying	to	recall	the	stories	
the	students	had	told.	They	had	worked	with	animal	tales	from	around	the	world,	and	hard	
as	I	tried,	I	couldn’t	think	of	one	single	image	that	I	found	problematic.			
He	 related	 some	 of	 the	 images	 and	 put	 them	 in	 a	 broader,	 historic	 and	 contemporary	
context	 and	 I	 was	 stunned.	 His	 remarks	 made	 a	 lot	 of	 sense,	 but	 I	 had	 not	 seen	 the	
connections.	 	As	an	anti-racism	trainer	by	profession,	he	clearly	knew	what	he	was	 talking	
about	and	we	agreed	that	he	would	run	a	session	with	his	peers	and	me	during	the	second	
weekend	of	our	training.		
	
And	so	he	did.	He	ran	a	crash-course	about	stereotypes,	power	structure	and	discrimination.	
Two	and	a	half	hours	later	and	I	had	food	for	thought	for	the	rest	of	the	training	and	beyond.	
And	I	can’t	tell	what	was	more	unnerving:	Realising	my	whiteness	and	Eurocentric	privileges	
and	how	this	shapes	me	both	knowingly	and	unknowingly.	Or	having	a	man	in	front	of	me	
who	is	minutely	aware	of	the	consequences	of	patriarchal,	societal	systems	linking	history	to	
the	 canon	 of	 collected	 folktales.	 A	 man	 who	 looks	 at	 the	 often	 problematic	 depiction	 of	
female	 characters	 in	 our	written	 sources	 and	 points	 out	 the	 imbalance	 of	 active	 heroines	
versus	 active	heroes.	Who	 is	 happy	 to	 look	 at	 the	disproportion	 arising	when	 focusing	on	
gender-queerness	in	stories	as	searching	for	positive	non-hetero-normative	and	non-gender-
normative	characters	in	traditional	tales	is	like	looking	for	the	needle	in	a	haystack.	
		
The	 anti-racism	 trainer	 has	 since	 joined	 the	 team	of	 lecturers	 in	 the	 long-term	 training	 at	
Berlin	University	of	Arts.	And	now,	in	2020,	The	Federation	for	European	Storytelling	(FEST)	
and	The	Berlin	Summer	University	of	 the	Arts	 (SUA)	 joined	 forces	and	brought	 the	subject	
matter	 of	 stereotypes	 and	 present	 day	 power	 structures	 to	 the	 international	 storytelling	
community.	Twelve	young	storytellers	embarked	on	a	journey	of	exploration	and	adventure	
in	the	course	“What	are	you	talking	about?	–	Oral	Storytelling	in	Contemporary	Society.”		
	
Witnessing	 their	 willingness	 to	 look	 at	 their	 personal	 position	 in	 present	 day	 society	 and	
their	 excitement	 and	 eagerness	 to	 tackle	 and	 transform	 traditional	 stories	 to	mirror	 their	
reality	has	been	deeply	moving	and	a	true	gift.	
	
A	wholehearted	‘thank	you’	to	The	Federation	for	European	Storytelling	and	Berlin	Summer	
University	of	Arts	supporting	this	pilot	project.	
	
Ragnhild	A.	Mørch		
Executive	committee	/	Strand	3	member	for	FEST	
Artistic	 manager	 for	 “Storytelling	 in	 Arts	 and	 Education”	 at	 the	 Berlin	 University	 of	 Arts	
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CONTENT	
	
1.	OVERVIEW	
1.1.	Collaborating	partners	
FEST	 is	 an	 international	 network	 of	 organisations,	 networks	 and	 associations	 active	 in	 the	
field	of	oral	storytelling.	 It	aims	to	empower	the	world	of	oral	storytelling	through	sharing,	
learning	and	relationship	building	and	wants	to	enhance	the	visibility	and	the	recognition	of	
oral	storytelling	as	a	performing	art.	Through	various	international	projects,	FEST	focuses	on	
professional	development	of	the	oral	storyteller	as	a	performing	artist	and	as	a	professional	
provider	 of	 oral	 storytelling	 in	 other	 (cultural)	 sectors.	 Through	 its	 ongoing	 commitment,	
FEST	 raises	 the	 European	 dimension	 of	 oral	 storytelling	 events	 and	 transnational	
cooperation	in	the	sector.	
	
The	Berlin	Career	College	is	responsible	for	continuing	education	at	the	Berlin	University	of	
the	 Arts.	 Accreditation	 courses,	 master	 programmes,	 workshops	 and	 The	 Berlin	 Summer	
University	of	the	Arts	(SUA)	await	artists,	creatives	and	enthusiasts	who	wish	to	expand	their	
education	 at	 one	 of	 the	 largest	 artistic	 academies	 in	 the	 world.	 The	 broad	 spectrum	 of	
further	 education	 training	 is	 based	 on	 up-to-date	 primary	 research	 results	 on	 extended	
education	needs	 in	 creative	 industries.	As	part	of	 its	 varied	programme,	The	Berlin	Career	
College	offers	the	long-term	training	Storytelling	in	Art	and	Education1	as	well	as	short-term	
storytelling	courses	within	the	SUA-programme.	
	
Since	2016,	the	task-force	group	“FEST	Strand	3”2	has	worked	with	skill-development	aimed	
at	the	professionalization	of	oral	storytelling	 in	Europe.	One	of	the	areas	 in	focus	concerns	
the	training	of	young	storytellers	through	placements,	courses,	mentorships	and	networking.		
	
In	preparation	for	training	in	2020,	FEST	Strand	3	member	Ragnhild	A.	Mørch	contacted	the	
Berlin	 Career	 College	 to	 look	 at	 opportunities	 to	 collaborate	 and	 to	 offer	 a	workshop	 for	
international	 young	 storytellers	 at	 the	 Summer	 University	 of	 the	 Arts.	 The	 programming	
director,	Stephanie	Schwarz,	has	had	a	keen	interest	in	pairing	up	with	FEST,	being	the	only	
organisation	promoting	professional	oral	storytelling	on	a	European	scale.		
	
The	collaboration	was	agreed	upon	and	the	course	“What	are	you	talking	about?”	was	taken	
into	the	SUA-programme	2020.		
	
	
1.2.	Course	content	and	aims	
“What	are	you	 talking	about?”	offered	young	 storytellers	 the	opportunity	 to	explore	 their	
repertoire	 of	 traditional	 folktales	 with	 a	 focus	 on	 racism,	 gender,	 heteronormativity	 and	
other	forms	of	discrimination	and	problematic	imagery.	
	
As	oral	storytellers,	one	of	 the	essential	aspects	of	 the	practice	 is	 the	process	of	selecting,	
adapting	 and	 performing	 traditional	 material	 for	 contemporary	 audiences.	 This	 opens	 up	
specific	 challenges,	 as	 folktales,	 epics,	 mythology	 and	 legends	 were	 fixed	 in	 writing	 at	 a	

																																																								
1		https://erzaehlen.udk-berlin.de/		
2	The	group	consisted	of	an	international	team	of	five	storytellers	with	experience	in	both	teaching	and	
performing:	Luis	Carmelo	Correia	(Po),	Heidi	Dahlsveen	(No),	Veva	Gerard	(Be),	Abbi	Patrix	(Fr)	and	Ragnhild	A.	
Mørch	(De/No).	
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certain	point	in	history.	As	a	consequence,	within	this	material	one	finds	problematic	issues:	
we	 work	 with	 imported	 imagery	 when	 we	 tell	 stories	 from	 another	 culture.	 The	 power	
structures	prevailant	 in	motifs,	with	regards	to	dominant	and	dominated	groups,	resemble	
the	time	 in	which	they	were	 fixed.	We	are	also	 influenced	by	concepts,	 ideas	of	normality	
and	stereotypes	still	present	in	today’s	society	and	our	cultural	background.	
	
The	course	What	are	you	talking	about?	invited	young	storytellers	to	explore	their	repertoire	
of	traditional	material	with	a	focus	on	current	power	structures	and	discrimination.	Through	
hands-on	 exercises,	 the	 workshop	 aimed	 to	 support	 the	 development	 of	 narrative	 and	
performing	strategies	to	creatively	overcome	ethical	problems,	which	cultural	appropriation	
and	the	imagery	of	traditional	folktales	often	present	to	contemporary	awareness.	
	
1.3.	Lecturers	
The	 team	 of	 lecturers	 consisted	 of	 four	 trainers	 with	 diverse	 backgrounds.	 Three	 of	 the	
trainers	are	members	of	 FEST	and	part	of	 the	 task-force	 “Strand	3	–	group”:	 Luis	Carmelo	
Correia	(Po),	Abbi	Patrix	(Fr)	and	Ragnhild	A.	Mørch	(De/No).	Florian	Fischer	(De)	is	an	anti-
racism	trainer	in	addition	to	being	a	young	storyteller.	(Attachment	1)	
	
1.4.	Application	process	and	participants	
The	course	was	offered	 to	 storytellers	under	 the	age	of	33	with	a	minimum	experience	 in	
oral	storytelling	of	three	years.	Up	to	15	participants	from	all	over	Europe	were	envisioned	
to	 take	 part.	 Financial	 support	 by	 FEST	 for	 accommodation	 and	 travel	 as	 well	 as	 the	
participation	 fees	 (for	 tellers	 from	 under-represented	 countries3)	 was	 guaranteed	 for	 ten	
participants.		
	
The	 applicants	 were	 required	 to	 send	 in	 a	 motivation	 letter,	 a	 performance	 video	 of	
maximum	 10	minutes,	 a	 CV	 as	well	 as	 an	 overview	 over	 their	 repertoire.	 If	 the	 applicant	
fitted	 the	 main	 criteria	 (being	 an	 oral	 storyteller	 within	 the	 age	 range	 and	 having	
experience),	the	motivation	letter	was	the	deciding	factor	as	to	who	was	offered	a	place.	As	
there	were	too	many	eligible	applications	and	only	a	limited	number	of	places,	the	personal	
motivation	and	specific	interest	in	the	topic	determined	participation.		
	
Fourteen	 participants	 were	 invited	 to	 take	 part	 of	 which	 twelve	 accepted	 the	 offer.	
Additional	information	on	this	topic	follows	in	chapter	2.2.	Adjustment	Covid	19.		
The	participating	young	storytellers	 (YS)	currently	 live	 in	Portugal,	England,	Wales,	 Ireland,	
Norway	(2),	the	Netherlands,	Italy,	Greece,	Slovenia,	Switzerland	and	France.		
	
	
2.	COURSE	STRUCTURE	
2.1.	Pre-pandemic	planning	
The	course	was	envisioned	to	take	place	 in	Berlin	 from	the	1st	 to	the	5th	of	May:	Up	to	15	
participants	from	all	over	Europe	were	to	meet	and	work	together.		
	
During	the	first	day,	as	a	starting	point,	the	team	of	 lecturers	and	the	participants	were	to	
embark	on	a	shared	journey	looking	at	their	personal	positioning	and	cultural	background	in	

																																																								
3	Czech	Republic,	Greece,	Spain,	Cyprus,	Malta,	Portugal,	Slovenia,	Bulgaria,	Estonia,	Croatia,	Latvia,	Lithuania,	
Hungary,	Poland,	Romania,	Serbia,	Slovakia,	North	Macedonia,	Turkey	
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the	 context	 of	 historical	 and	 present-day	 power	 structures.	 This	 was	 also	 to	 include	 a	
workshop	on	the	specific	relevance	to	oral	storytelling	and	our	work	as	storytellers	today.	
	
As	of	DAY	2,	the	schedule	was	to	be	divided	into	practical	sessions	and	theoretical	lectures.			
	
The	lectures	were	to	focus	on	topics	such	as:	

• Folklore,	its	context	and	discourses.	
• An	 overview	 of	 the	 approaches	 and	 theories	 in	 the	 studies	 of	 folktales	 and	

oral	traditions.	
• An	outline	of	the	theory	of	narrative.	

	
The	practical	sessions	were	to	give	the	tellers	the	opportunity	to	explore	their	own	material	
and	look	at	how	to	transfer	new	insights	into	their	telling.				
	
	
2.2.	Adjustment	Covid	19	
In	 the	 beginning	 of	March	 2020	 it	 became	 clear	 that	 the	 course	would	 not	 take	 place	 as	
planned.	With	closed	borders,	travel	restriction	and	lock-down,	an	international	gathering	in	
Berlin	 was	 out	 of	 the	 question.	 An	 alternative	 solution	 had	 to	 be	 found	 and	 given	 the	
restraints,	online	teaching	seemed	to	be	the	only	route	to	take.	 Initially,	 this	did	not	seem	
feasible.	 Amongst	 the	 lecturers	 there	 was	 only	 some	 experience	 in	 teaching	 online.	 In	
addition,	with	a	group-size	of	four	 lecturers	and	14	participants	-	whilst	being	restricted	to	
the	screen	–	we	reckoned	individual	work	and	balanced	exchange	would	not	be	possible.	The	
impersonal	realm	of	two-dimensional	communication	neither	seemed	compatible	with	deep,	
personal	involvement	with	topics	such	as	privilege,	power	structures	and	discrimination,	nor	
with	physical	exploration	of	the	material	and	intense	work	on	stories			
Nevertheless,	after	much	consideration	and	with	no	other	option	in	sight,	it	was	agreed	that	
the	workshop	would	be	transformed	into	an	online	course.	But	instead	of	taking	place	once	
with	 all	 the	 participants	 at	 the	 same	 time,	we	 decided	 that	 the	 course	was	 to	 be	 offered	
three	times	with	only	a	small	group	of	participants	in	each.		
	
Twelve	 of	 the	 fourteen	 young	 storytellers	 accepted	 the	 offer4	 of	 an	 online	 version	 of	 the	
course	and	all	workshops	took	place	in	May	2020:	
04.-08.	May:	Workshop	1		
18.-22.	May:	Workshop	2	
25.-29.	May:	Workshop	3	
	
Four	participants	in	each	turned	out	to	be	an	ideal	number	with	regards	to	the	final	structure	
and	working	online.	The	platform	used	was	Zoom,	allowing	for	easy	screen-sharing,	break-
out	groups,	chat-function	and	recording	of	sessions.		
	
	
	
	
																																																								
4		Of	the	14	participants	who	were	offered	a	place,	twelve	accepted	the	offer.	One	of	the	young	storytellers,	
who	didn’t	accept	the	offer,	was	unable	to	take	part	for	practical	reasons.	The	change	to	the	online	medium,	
which	required	a	living	situation	allowing	for	undisturbed	home-office,	made	it	impossible	to	take	part.		
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2.3.	Curriculum	
The	development	of	 a	detailed	 curriculum	had	not	 taken	place	when	COVID	19	became	a	
reality.	This	meant	that	the	preparation	entailed	two	major	challenges:	
		
● All	contributions	had	to	be	adjusted	from	live	teaching	to	online	teaching	whilst	there	

was	only	limited	experience	in	the	group	with	regards	to	online	teaching.	
● The	 lecturers	 did	 not	 all	 know	 each	 other	 beforehand,	 so	 the	 team	 itself	 had	 to	

merge	through	the	online	medium.		
	
The	 team	 decided	 to	 prepare	 by	 using	 each	 other	 “as	 participants”.	 In	 the	 beginning,	
exercises	 with	 focus	 on	 privileges	 and	 discrimination	 were	 part	 of	 the	 process,	 which	
instantly	 brought	up	many	personal	 questions	 and	 reactions.	 This	 proved	 as	 an	 important	
step	 in	 the	 preparation	 as	 it	 gave	 an	 indication	 of	 what	 was	 to	 come.	 It	 also	 laid	 the	
foundation	 for	 an	 open	 and	 honest	 communication	 between	 the	 lecturers	 themselves.		
	
Different	 exercises	 and	 teachings	 styles	were	 tried	 out	 including	 the	 use	 of	mixed	media,	
demonstration	 and	 telling.	 This	 practical	 approach	 gave	 an	 idea	 of	 what	 worked	 in	 the	
context	of	Zoom	as	well	as	allowing	the	team	to	get	to	know	the	contributions,	to	feedback	
and	improve	the	workshop-slots.		
	
2.4.	Competence-based	teaching	
In	the	development	of	storytelling	in	Europe,	“FEST	Strand	3”	has	looked	at	the	competences	
of	a	storyteller.5	Based	on	this	work,	an	overarching	aim	for	What	are	you	talking	about?	was	
to	explore	competence-based	teaching6	as	an	approach.	This	approach	puts	the	student	 in	
the	centre	by	 looking	at	the	triad:	performing7,	 learning,	teaching	-	 in	this	particular	order.	
First	 the	 students'	 future	 role	 in	 society	 is	 considered	 and	 then	 the	 teacher	 and	 her*his	
knowledge.	As	 such,	 the	ultimate	goal	 for	 studying	 is	 to	enable	 the	students	 to	partake	 in	
modern	society	and	to	contribute	to	the	societal	development.	From	the	needed	ability	of	
accomplishment,	 one	 derives	what	 and	 how	 students	 should	 be	 learning.	 And	 only	 in	 the	
third	step	one	defines	how	the	training	and	thus	the	teaching	needs	to	be	shaped.	

The	 definition	 process	 within	 competence-based	 teaching	 is	 done	 by	 formulating	 the	
learning	outcomes	in	a	precise	and	specific	way:	

● Focus	on	the	result,	not	on	the	content	to	be	taught.	
● formulate	them	in	“can	do”	statements.	
● Describe	the	learning	outcome	with	an	active	verb.	
● Use	only	one	active	verb	per	outcome.	
● Try	to	avoid	unspecific	verbs	such	as	know,	learn	or	understand.	
● Learning	outcomes	should	be	observable	and	measurable.	

From	this	 teaching-perspective	 the	 following	set	of	competences	were	defined	as	aims	 for	
What	are	you	talking	about?	and	at	the	end	of	the	course	the	students	should	improve	their	
ability	to:	
	
																																																								
5	https://fest-network.eu/research/a-competence-model-for-oral-storytelling/		
6	F.ex.	in	Bachmann:	Kompetenzorientierte	Hochschullehre,	hep	verlag	2011	
7	In	Bachmann	(2011)	this	refers	to	any	kind	of	accomplishment,	not	“performing”	as	live	art.	
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1. Identify	 aspects	 of	 discrimination,	 power	 structures	 and	 their	 personal	
positioning	in	present	day	society.		

2. Search	and	find	story	material.	
3. Research	background	of	stories	and	oral	storytelling.	
4. Analyse	own	repertoire	with	regards	to	problematic	imagery.	
5. Transfer	narrative	strategies	into	personal	work.	

	
Two	external	observers	were	planned	 to	 follow	 the	 course	 to	 see	how	competence-based	
teaching	could	work	within	storytelling.		
	
Due	 to	 the	 new	 circumstances,	 the	 observers	 could	 not	 follow	 the	 course	 as	 planned.	
Extending	the	course	to	three	weeks	led	to	budget	restraints	with	regards	to	the	number	of	
staff.	Nevertheless,	the	competence	aims	set	up	before	the	course	were	kept	as	part	of	the	
official	SUA	evaluation.	(Attachment	2)	
	
	
3.	WHAT	ARE	YOU	TALKING	ABOUT?	HITS	THE	SCREEN	
	

	
	
At	 the	 end	 of	 April	 2020	 the	 curriculum8	 was	 finalised	 and	 an	 overview	 sent	 to	 the	
participants.	 	 As	 a	 preparation,	 they	 were	 asked	 to	 choose	 three	 different	 (traditional)	
stories,	which	they	would	be	ready	to	tackle.	The	stories	could	either	be	part	of	their	existing	
repertoire,	 or	 ones	 they	 were	 intrigued	 by	 and	 had	 identified	 problems	 with	 regards	 to	
stereotypes.	Maybe	 the	 problems	 had	 stopped	 them	 from	 telling	 the	 particular	 stories	 or	
they	had	already	changed	some	imagery	in	them.	They	were	informed	that	they	would	work	
with	 only	 one	 of	 these	 stories	 in	 depth	 but	 that	 they	 would	make	 their	 choice	 after	 the	
second	day	of	the	course.	
They	were	 also	 asked	 to	 choose	 an	 object	 to	 have	 nearby	when	 the	 course	 started.	 This	
needed	 to	 be	 big	 enough	 to	 be	 seen	 on	 screen	 as	 the	 object	was	 used	 as	 a	 talking	 stick	
throughout	the	course.	
																																																								
8	For	an	overview	of	the	workshop	see	attachment	4.	
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To	avoid	Zoom	fatigue,	the	participants	and	lecturers	were	asked	to	keep	in	mind	some	basic	
rules	 when	 having	 to	 sit	 long	 hours	 in	 front	 of	 the	 screen.	With	 digital	 proximity	 comes	
physical	distance.	Meeting	online	and	without	real	eye	contact	prevents	the	feeling	for	each	
other’s	physical	 and	emotional	presence.	 To	 support	being	present	 and	honest,	 to	build	 a	
connection	and	listen	carefully,	some	rules	of	conduct	and	hints	against	Zoom	fatigue	were	
shared	(Attachment	3).	
	
3.1.	DAY	1.	
3.1.1.	Present-day	Power	structures	Part	1	
	

[It]	is	within	our	differences	that	we	are	both	most	powerful	and	
most	vulnerable,	and	some	of	the	most	difficult	tasks	of	our	lives	

are	the	claiming	of	differences,	and	learning	to	use	those	
differences	for	bridges	rather	than	as	barriers	between	us.	

Audre	Lorde9	
	
It	was	clear	that	the	course	needed	a	sensitive	introductory	session	in	order	to	get	to	know	
each	 other	 through	 and	 in	 spite	 of	 the	 limitations	 of	 the	 online	 setting.	 The	 introduction	
served	 to	 build	 confidence	 and	 trust	 to	 open	 up,	 share	 and	 connect,	 and	 to	 lay	 the	
foundation	for	an	inspiring	open	exchange	during	this	one-week	journey	together.		
	
Florian	Fischer	lead	the	first	workshop	aimed	at	getting	to	know	each	other	and	introducing	
the	topic	of	stereotypes	and	power	structures.	His	initial	introduction	to	the	course	set	the	
tone	 for	 the	 work	 that	 awaited	 the	 group,	 enabling	 both	 lecturers	 and	 participants	 to	
contribute	openly	and	honestly:	
	

We	all	come	from	different	backgrounds	and	with	different	perspectives	and	this	is	an	
invitation	to	share	thoughts	and	reactions.		
	
1	.	Show	yourself,	dare	to	share	vulnerable	parts,	dare	to	ask	questions.	In	daily	life,	
we	 often	 walk	 around	 with	 different	 masks,	 hiding	 and	 protecting	 ourselves,	
according	 to	 the	 roles	 and	 social	 contexts	 we	 navigate.	 A	 workshop	 can	 be	 an	
opportunity	 to	 unmask	 ourselves,	 to	 share	 different	 sides	 of	 ourselves	 including	
vulnerable	parts	that	we	all	have.	Of	course	only	to	the	degree	that	we	want.	And	if	
you	have	questions,	just	pose	them.	
	
2.	Stand	up	for	yourself,	mistakes	are	part	of	the	game,	react.	We	all	have	our	limits	
and	boundaries.	If	there	is	something	that	annoys	you,	if	you	feel	on	edge,	talk	about	
it	if	you	can.	We	all	make	mistakes	and	making	mistakes	is	perfectly	fine.	But	we	can	
only	learn	from	them	and	make	amends,	if	they	are	pointed	out	to	us	and	if	we	face	
them.	
	
3.	 Love	 yourself,	 in	 a	 double	 sense.	 Be	 loving	with	 your	 self	 -	 take	 care	of	 yourself,	
respect	 your	 needs	 and	 feelings,	 be	mindful	 of	 yourself.	 Be	 loving	 towards	 others	 -	

																																																								
9	Audre	Lorde,	Sister	Outside,	1984	
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encounter	 each	 other	 from	 a	 kind,	 loving	 standpoint,	 be	 mindful	 for	 each	 others	
presence	and	borders.	That	makes	the	work	much	more	approachable.	

	
The	introductory	session	consisted	of	a	round	of	getting	to	know	each	other	by	sharing	our	
name	and	 the	pronoun	we	want	 to	use.	We	also	presented	our	 current	environment:	 the	
room	we	sit	in	and	our	view	from	our	desk,	which	enabled	us	to	get	a	better	feeling	for	each	
other’s	presence.	We	went	on	to	share	our	personal	connection	with	the	specific	object	we	
brought	 along,	 thereby	 introducing	 its	 function	 as	 a	 talking	 stick	 to	make	 communication	
easier	during	discussions	and	exchanges.	After	a	short	speed-dating	exercise	 in	one-to-one	
settings	in	break-out-rooms,	we	shared	our	personal	motivation	to	take	part	in	this	course,	
and	the	experiences,	challenges	and	questions	we	bring	to	it.	Taking	some	time	to	connect	
with	 each	 other	 lay	 the	 important	 foundation	 for	 building	 trust,	 opening	 up	 and	 being	
personal.	A	respectful	connection	stayed	with	all	groups	throughout	the	three	courses.	

	
Stereotypes,	 discrimination	 and	 power	 structures	 are	 sometimes	 dealt	 with	 as	 simple	
“issues”	or	“topics”	to	look	upon	rather	than	a	reality	we	are	all	shaped	by,	positioned	in	and	
forced	 to	 navigate.	 A	 transformative	 understanding	 of	where	 they	 come	 from,	what	 they	
mean	 to	 me	 as	 an	 individual,	 to	 others,	 and	 to	 present-day	 society	 needs	 a	 personal	
approach.	We	 started	 focusing	 on	 stereotypes	 and	 power	 structures	 by	 doing	 an	 exercise	
reflecting	on	the	images,	messages	and	stereotypes	we	have	received	in	our	childhood	and	
youth	with	regard	to	people	and	groups	of	different	social	categories	(such	as	religion,	ethnic	
background,	gender,	sexual	orientation,	social	status	etc.).		
	
In	 addition,	we	 engaged	with	 our	 own	 social	 identity	 and	 our	membership	within	 diverse	
social	identity	groups.	Reflecting	upon	how	important	these	different	identity	groups	are	in	
our	 lives	and	reflecting	upon	our	 individual	awareness	of	 them	gave	us	 the	opportunity	 to	
exchange	thoughts	and	reactions.	We	looked	at	our	privileges	as	well	as	marginalization	with	
regard	to	these	different	social	groups	and	the	power	structures	in	society.	
	
The	morning	 session	 consisted	 of	 group	 discussions,	 exchanges	 of	 one	 to	 three	 people	 in	
break-out-rooms,	 energizers,	 individual	 work	 offline,	 film	 clips	 and	 sharing	 of	 personal	
experience.	Luís	Correia	Carmelo,	Ragnhild	A.	Mørch	and	Abbi	Patrix	were	participants	in	this	
workshop	together	with	the	young	storytellers.	
	
	

That's	why	I	want	to	speak	to	you	now.	To	say:		
no	person,	trying	to	take	responsibility	for	her	or	his	identity,		

should	have	to	be	so	alone.	There	must	be	those	
	among	whom	we	can	sit	down	and	weep,		

and	still	be	counted	as	warriors.	

Adrienne	Rich10	
	
	

	
	
	
																																																								
10	Rich,	Adrienne:	Your	native	land,	your	life	(1993),	W.	W.	Norton	&	Company	
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3.1.2.	Folklore,	folktales	and	narrative	
	

It	is	to	be	hoped	that	some	day,	stories	will	be	told	to	school	
groups	only	by	experts	who	have	devoted	special	time	and	
preparation	to	the	art	of	telling	them.	It	is	a	great	fallacy	to	
suppose	that	the	systematic	study	of	storytelling	destroys	the	

spontaneity	of	narrative.	After	a	long	experience,	I	find	the	exact	
converse	to	be	true,	namely,	that	it	is	only	when	one	has	

overcome	the	mechanical	difficulties	that	one	can		
"let	one's	self	go"	in	the	dramatic	interest	of	the	story.	

Mary	Shedlock,	191511	
	
	
The	second	half	of	the	day	contained	a	lecture	by	Luís	Correia	Carmelo	about	folktales	and	
folklore	 theory.	 It	 aimed	 at	 the	 specific	 competences	 to	 search	 and	 find	 story	 material,	
research	 background	 of	 stories	 and	 oral	 storytelling	 as	well	 as	 to	 (re)construct	 and	 adapt	
story	material.	The	two	hour	lecture	was	organized	in	three	parts	and	included	the	viewing	
of	video	examples:	
	
- The	 first	 part	 focused	 on	 the	 ontological	 aspects	 of	 folktales,	 a	 taxonomy,	 their	

narrative	structures,	historic	and	cultural	background,	actors	and	media.	
- The	second	part	presented	a	 folklore	and	folktale	epistemology	 from	early	 theories	

on	folklore	to	contemporary	methods	and	approaches	 in	the	study	of	 folktales	that	
are	useful	for	oral	storytellers’	research	and	creative	processes.	

- The	 third	 part	 proposed	 an	 overview	 of	 the	 folktale’s	 poetics,	 presenting	 different	
narrative	strategies	that	have	been	used	and	can	be	used	by	oral	storytellers.		

	
Statement	Luís	Correia	Carmelo:	
My	 first	 concern	 in	 developing	 professional	 oral	 storytelling	 and	 specifically	 in	 the	
training	of	artists	would	always	be	 raising	 theoretical	 knowledge	and	competences.	
As	 it	 is	 felt	 by	many	 and	 often	 said,	 oral	 storytelling	 as	 a	marginalised	 and	 recent	
artistic	 practice	 lacks	 theoretical	 background,	 a	 place	 in	 academia	 and	 critical	
language.	Artists	should	know	the	history	of	their	art,	what	has	been	said	about	it	and	
what	others	are	doing	with	it.	They	should	be	able	to	think	about	their	own	place	and	
contributions	 to	 their	 artistic	 field,	 systematically	 theorizing	 their	 practice,	 sharing	
their	processes	and	assessing	the	work	of	others.	This	can	only	be	done	if	we	all	share	
theoretical	frameworks,	methods	and	concepts.	
	
In	that	matter,	 I	was	quite	 impressed	by	the	quality	of	the	young	storytellers	of	this	
course.	It	 is	evident	to	me	that	they	have	much	experience	to	draw	upon,	that	some	
find	 strong	 support	 in	 their	 networks	 and	 that	 their	 training	 has	 provided	 them	 a	
wonderful	 foundation.	However,	 there	 is	much	work	 to	be	done.	To	give	a	concrete	
example,	 I	 find	 it	 surprising	 that	 an	 artist	 working	 with	 folktales	 doesn’t	 have	 the	
tools	to	do	comparative	work,	finding	and	analysing	different	versions	and	variants	of	
the	tale	they	are	working	with.	The	competences	to	do	comparative	work	do	not	only	
raise	 the	quality	 of	 the	 stories	 told:	 They	 change	 the	attitude	 towards	 the	material	

																																																								
11	https://digital.library.upenn.edu/women/shedlock/story/story.html	
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and	 the	 artistic	 practice.	 They	 offer	 a	 conscious	 and	 responsible	 freedom.	 The	
feedback	 made	 it	 clear	 that	 the	 participants	 found	 the	 lecture	 very	 useful	 and	
inspiring.	
	

This	 workshop	 was	 conducted	 mainly	 in	 lecture	 style.	 The	 session	 included	 film-clips,	
energizers,	screen-sharing	of	charts	and	models	and	a	Q&A	session.		
	
3.1.3	Wrap	up	and	homework	
During	a	final	panel-discussion,	everyone	joined	in	an	exchange	about	the	day,	its	highlights	
and	questions	raised.		
	
As	preparation	for	the	next	day,	the	young	storytellers	were	asked	to	watch	the	TED-Talk	The	
danger	 of	 a	 single	 story	 by	 Chimamanda	 Ngozi	 Adichie12,	 place	 three	 stories	 of	 their	
repertoire	in	a	joined	cloud	folder	and	read	the	story	material	for	the	afternoon	session	of	
DAY	2.	
	
	
3.2.	DAY	2	
Being	aware	that	we	needed	a	way	to	start	the	day	as	a	group	and	find	a	bridge	to	move	into	
a	 shared	 virtual	 space	 together,	 as	 well	 as	 knowing	 the	 power	 of	 ritual,	 we	 used	 an	
introductory	exercise	called	SETRA,	which	we	repeated	each	day:	a	morning	round	in	which	
each	participant	and	lecturer	shared	his*her	Sensations,	Emotions,	Thoughts,	Resources	and	
Availability13	at	that	specific	moment.		
	
3.2.1.	Present-day	Power	structures	Part	2	

Not	everything	that	is	faced	can	be	changed,	
but	nothing	can	be	changed	until	it	is	faced.	

James	Baldwin14	
	
	
After	the	initial	beginning	of	the	day,	Florian	Fischer	continued	his	workshop	on	stereotypes.	
The	TED-Talk	“The	danger	of	a	single	story”	was	discussed	based	on	two	questions:		
	

• What	defines	a	Single	Story?	What	role	does	power	play	in	Single	Stories?	
• Which	Single	Stories	do	I	know	/	have	I	heard	(e.g.	in	Storytelling).	

	
The	exchange	was	followed	up	by	a	 lecture	on	power	structures	and	discrimination,	which	
included	film-clips,	energizers,	screen-sharing	of	charts	and	models	and	a	Q&A	session.15		
																																																								
12	https://www.ted.com/talks/chimamanda_ngozi_adichie_the_danger_of_a_single_story		
13	“Availability”	meant	giving	oneself	a	number	on	the	scale	from	1	to	10,	of	which	1	was	indicating	“totally	
present”	and	10	“totally	distracted”.	
14	James	Baldwin	in	his	New	York	Times	article	‘As	Much	Truth	As	One	Can	Bear’,	January	14th,	1962.	Available	
at:	https://www.nytimes.com/1962/01/14/archives/as-much-truth-as-one-can-bear-to-speak-out-about-the-
world-as-it-is.html	
15	Eg.	Reverse	racism:	https://www.youtube.com/watch?v=dw_mRaIHb-M		
				The	West	was	built	on	racism:	https://www.youtube.com/watch?v=aR8o3KRhcj8&t=5s		
				Edward	Said	-	The	Politics	of	Stereotypes	in	News:	https://www.youtube.com/watch?v=4QYrAqrpshw&t=1s	
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The	input	touched	upon	the	following:	
• Definition	of	Stereotypes,	Discrimination	&	Oppression.	
• A	model	of	Discrimination.	
• Layers	of	Discrimination	(individual,	institutional,	cultural)	and	different	forms	

of	discrimination.	
• Othering	(the	creation	of	“we”	as	norm	vs.	“the	others”).	

	
3.2.2.	Cultural	appropriation	and	stereotypes	in	folktales	and	contemporary	storytelling	
During	the	second	part	of	the	workshop,	the	focus	was	laid	on	problems	in	traditional	tales	
and	 contemporary	 storytelling	 with	 regards	 to	 cultural	 appropriation	 as	 well	 as	 gender	
stereotypes.16		
	
At	first,	heteronormativity	(the	idea	of	two	clearly	defined	gender	types	–	man	and	woman	-	
being	attracted	solely	to	one	another)	and	the	traditional	roles	of	women	in	folktales	were	
examined,	touching	upon	the	functionality,	objectification	and	purpose	of	female	characters	
as	well	as	the	idealization	of	relationship	and	the	trivialization	of	sexualized	violence.		
	
In	 a	 second	 step,	 four	 domains	 of	 stereotypical	 imagery	 based	 on	 generalisations	 and	
exotification	were	considered,	namely:	 ‘Africa’,	 ‘the	Orient’,	 ‘Gypsy	tales’,	 ‘Indian’.	Pointing	
out	 the	 creation	 of	 these	 generalized	 ideas	 from	 a	 European	 (colonial)	 perspective,	 the	
stereotypical	 imagery	in	and	the	power	relations	behind	them,	as	well	as	the	racism	at	the	
basis	of	these	domains	was	mapped.	In	addition,	we	looked	at	examples	from	contemporary	
storytelling	that	reproduce	these	domains	by	using	stereotypical	imagery	to	various	degrees,	
including	 the	 aspect	 of	 meta-narration	 which	 connected	 the	 workshop	 to	 Luís	 Correia	
Carmelo’s	lecture.		
	
The	 last	 step	 touched	briefly	 upon	 racism	 in	 language	 and	 specific	wording	 as	well	 as	 the	
question	of	cultural	appropriation	vs.	cultural	appreciation	with	regards	to	power	structures.		
	
3.2.3.	Sharing	of	processes:	Working	with	folktales	
In	the	afternoon	the	team	presented	two	different	processes	working	with	traditional	tales.	
Abbi	 Patrix	 and	Ragnhild	A.	Mørch	used	 stories	 from	 their	 repertoire	 and	 exemplified	 the	
background	 of	 the	 work,	 the	 artistic	 vision	 behind	 it	 and	 /	 or	 continuous	 challenges.		
	
The	Twelve	Wild	Ducks	
Abbi	 Patrix	 presented	 the	 Norwegian	 wondertale	 The	 Twelve	 Wild	 Ducks	 and	 the	 story	
behind	 his	 choice	 to	 work	 with	 this	 tale.	 He	 also	 presented	 which	 aspects	 of	 the	 tale	
troubled	him.	As	a	follow	up,	Luís	Correia	Carmelo	shared	information	on	the	background	of	
the	 folktale,	 academic	 articles17,	 various	 other	 examples	 of	 the	 tale	 type18	 and	 where	 a	
storyteller	 can	 research	 other	 versions.	 Florian	 Fischer	 looked	 at	 the	 tale	 from	 the	

																																																								
16	Clips	watched	and	discussed:	“If	you	have	a	daughter…”	https://www.youtube.com/watch?v=Z1Jbd4-fPOE	
and	“If	Rapunzel	were	a	guy	–	Bropunzel”	https://www.youtube.com/watch?v=3JnhQX4IsYQ		
					Further	references	with	regards	to	gender-inequality	f.ex.	in	movies:	http://bechdeltest.com/		
17	Queering	Kinship	in	‘The	Maiden	Who	Seeks	Her	Brothers',	Jorgensen	2012		
‘Strategic	Silences:	Voiceless	Heroes	in	Fairy	Tales’,	Jorgensen	2014		

18	The	maiden	who	rescues	her	brothers	(ATU	451)	Variants	consulted	at	www.pitt.edu/~dash/type0451.html			
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perspective	 of	 stereotypes	 and	 discrimination	 considering	 which	 aspects	 would	 need	
attention	with	regard	to	these	perspectives.			
	
Abbi	Patrix	then	shared	the	initial	changes	he	had	done	whilst	working	with	The	Twelve	Wild	
Ducks	 and	opened	up	 for	a	discussion	with	 the	whole	group.	This	gave	an	opportunity	 for	
everyone	 to	 look	 at	 the	 tale19	 and	 the	 changes	 in	 relation	 to	 his	 wish	 to	 create	 a	 strong	
female	heroine.	
	

Statement	Abbi	Patrix:	
My	 principle	 in	 teaching	 is	 that	 you	 share	 best	 what	 you	 search	 for	 yourself.	 I	
therefore	 chose	 to	 present	 a	 story	 with	 which	 I	 am	 in	 a	 continuous	 process	 of	
development	and	seeking.	As	such,	my	relationship	to	this	tale	resembled	the	journey,	
which	 the	 students	 were	 invited	 to	 embark	 on	 during	 this	 course.	 And	 there	 is	 no	
doubt,	 in	 the	 same	 way	 as	 the	 students’	 stories	 developed,	 so	 did	 mine.	
	
I	 presented	 the	 well-known	 wondertale	 The	 Twelve	 Wild	 Ducks	 to	 exemplify	 the	
difficulties	a	 storyteller	 can	encounter	when	he	 truly	wants	 to	 tell	a	 tale,	which	has	
hidden	stereotypes.		
	
This	 tale	 has	 a	 female	 heroine	 and	 I	 don’t	 have	 many	 female	 heroines	 in	 my	
repertoire.	I	chose	it	to	address	the	issue	of	gender	in	folktales.	In	addition,	the	theme	
of	 silence	 -	 which	 is	 a	 central	 question	 and	 task	 of	 the	 heroine	 -	 was	 of	 particular	
interest	to	me.	Presenting	this	story	within	the	course	was	a	good	opportunity	for	me	
to	look	closer	at	issues	I	had	already	been	struggling	with	when	developing	the	story.		
	
Through	 the	 presentation	 of	 The	 Twelve	 Wild	 Ducks,	 the	 students	 dived	 into	 the	
journey	 of	 an	 experienced	 storyteller	 who	 shared	 his	 work-process	 and	 thereby	
mirrored	their	own	process.	I	gave	examples	of	the	transformations	of	the	“original”	
19th	century	version	to	my	contemporary	telling.	I	also	had	to	explain	my	choices	and	
face	my	shortcomings.	Through	this	process	of	sharing,	the	function	and	freedom	of	
the	storyteller	became	apparent.	Creative	solutions	can	transform	difficult	imagery	so	
a	story	can	find	its	place	in	the	world	surrounding	us.	
	
One	of	the	core	principles	of	the	course	was	that	participants	and	lecturers	alike	were	
exchanging	 thoughts	 on	 the	 presented	 tales.	When	 eight	 people,	 deeply	 concerned	
and	involved	with	a	story,	give	eyes	and	ears	to	the	content,	it	is	amazingly	efficient.	
And	one	can	say	that	it	gives	a	glimpse	of	the	variety	of	understanding	that	happens	
when	 an	 audience	 listens	 to	 a	 tale.	 This	 awareness	 and	 broadness	 is	 impossible	 to	
reach	alone.	
		
	
	

	

																																																								
19	After	the	experience	of	 the	first	week,	 in	which	the	participants	gave	feedback	that	their	 role	was	slightly	
unclear	 as	 to	whether	 they	were	 invited	 to	 join	 in	 and	 comment	on	 the	 choices	made,	Abbi	Patrix	 explicitly	
invited	 the	 participants	 in	 the	 second	 and	 third	week	which	 encouraged	 them	 to	 actively	 contribute	 to	 the	
discussions.		
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The	Hunter	
	

Assumptions	are	the	termites	in	human	relationships.20	

	
Ragnhild	A.	Mørch	shared	her	version	of	The	Hunter,	a	wondertale	from	Kazakhstan21.	The	
tale	 is	 part	 of	 the	 performance	 Multiplicity,	 which	 consists	 of	 both	 traditional	 and	
autobiographical	tales.	The	main	aim	and	topic	of	the	performance	 is	to	defy	stereotypical	
thinking	with	 regards	 to	 national	 background,	 gender	 roles	 and	 heteronormativity.	 In	 the	
introduction,	 Ragnhild	 A.	 Mørch	 shared	 the	 anecdote	 how	 the	 performance	 initially	 was	
commissioned	and	 its	 relevance	 for	 its	 specific	 theme.	She	also	presented	the	structure	of	
the	 show	and	how	 the	 story	 is	 placed	dramaturgically	within	 the	 full-length	 performance.	
The	reason	for	sharing	the	 latter	and	for	describing	the	performative	context,	was	the	fact	
that	 a	 change	 of	 clothing	 in	 the	middle	 of	 the	 show	 (from	 trousers	 to	 skirt)	 had	 a	major	
impact	on	some	of	the	sequences	and	the	way	the	story	is	told.	
	
In	 contrast	 to	 tale	 The	 Twelve	Wild	 Ducks,	 in	which	 the	 focus	 had	 been	 on	 changes	with	
regards	 to	 story-level,	 this	 session	 focused	 on	 changes	 made	 on	 the	 discourse-level	 of	 a	
story.	Building	upon	the	lecture	of	Luís	Correia	Carmelo	about	narrative	strategies,	the	young	
Storytellers	 were	 invited	 to	 discuss	 changes	 in	 the	 presented	 version.		
	
The	changes	concerned:	

• The	point	of	view	/	focalization	
• Time:		

-	order	(flashback	/	fast	forward)	
-	summary	
-	frequency	

• Metanarration	
-	commentary	
-	the	stage	/	scenography	
-	clothes	
-	body	language	
-	gestures	in	direct	speech	
	
Statement	Ragnhild	A.	Mørch	
One	of	the	concerns	I	had	with	regards	to	my	contribution	related	to	online	teaching.	
Naturally,	due	to	the	nature	of	the	performance	as	well	as	time	restrictions,	the	piece	
itself	could	not	be	performed.	Would	it	nevertheless	be	possible	to	transmit	the	core	
aspects	of	the	tale	by	using	a	mix	of	explanation,	referencing,	showing	and	telling?			
	
In	the	introduction,	I	provided	a	rough	overview	of	the	content	of	the	performance	by	
using	post-it	notes	and	colour	codes	representing	the	different	tales	of	the	piece.	
	
	

																																																								
20	Tagline	Multiplicity,	origin	unknown	
21	Levin,	Isidor:	Märchen	aus	dem	Kaukasus.	Eugen	Diederichs	Verlag,	1978	
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The	tale	of	the	hunter	[orange]	is	the	centre-piece,	which	is	split	in	different	segments,	
yellow	 notes	 were	 autobiographical	 tales,	 green	 notes	 were	 other	 traditional	 tales	
and	 pink	 indicated	 the	 frame	 story.	 The	 two	 background	 colours	 white	 and	 blue	
signified	the	change	of	clothing.	
	
It	was	 clear	 from	 the	 start	 that	 the	 presentation	would	 not	 replace	 live	 telling	 and	
that	 the	 listeners	would	 not	 have	 a	 “normal”	 storytelling	 experience.	 Nevertheless,	
the	 aim	was	 to	 show	 how	 personal	 experience	 of	 prejudice	 and	 labelling	were	 the	
initial	starting	point	for	a	storytelling	performance	in	which	changes	had	been	made	
on	discourse-level,	which	was	successful.		Also,	the	follow-up	discussion	could	include	
references	 both	 to	 the	work	 done	with	 Florian	 Fischer	 as	well	 as	 to	 the	 lecture	 on	
narrative	 strategies	 by	 Luís	 Correia	 Carmelo.	 So,	 even	 though	 the	 blending	 of	
presentational	 techniques	 cannot	 transmit	 the	 layers	 of	 live	 telling,	 it	 works	 as	 an	
educational	tool	in	online	teaching	and	sparks	off	discussion	and	personal	exchange.		
	
The	presentation	developed	 from	Week	1	 to	Week	3.	Certain	aspects	were	 stressed	
and	made	 clearer	 by	 changing	 the	method	of	 transmission.	 Instead	 of	 explaining,	 I	
used	 more	 telling	 and	 demonstration,	 which	 was	 helpful	 with	 regards	 to	 body	
language.		
	

3.2.4.	Wrap	up	and	homework	
The	 day	 closed	with	 a	 panel	 discussion	 about	 the	 day	 and	 information	 on	 homework:	 To	
choose	one	of	the	three	stories	they	had	brought	to	the	course	and	which	they	would	work	
with	the	rest	of	the	week.	
	
	
3.3.	DAY	3	
3.3.1.	The	participants	stories	
On	 this	 day,	 the	 aim	 was	 to	 discuss	 the	 stories	 the	 young	 storytellers	 had	 chosen.	 As	
preparation,	 the	participants	and	 lecturers	read	the	stories	 in	 the	morning	and	researched	
and	looked	into	the	stories	from	their	specific	perspective.	
		
In	 addition,	 the	 young	 storytellers	 were	 invited	 to	meet	 online	 to	 connect	 and	 exchange	
experiences	they	had	had	during	the	first	days	of	the	course.	
	
In	the	afternoon	every	participant	had	an	hour	to	present	their	story	and	the	issues	they	had	
identified.	In	a	discussion,	participants	and	lecturers	shared	thoughts	about	the	story	based	
on	 the	 presentation.	 Contributions	 included	 the	 perspective	 on	 stereotypes,	 the	
international	 classification	 system,	 academic	 articles,	 performance	 related	 experience,	
personal	responses	or	simply	the	sharing	of	associations.			
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3.3.2.	Wrap	up	
All	participants	and	lecturers	discussed	the	day	and	the	findings.	
	
	
3.4.	DAY	4	
3.4.1.	Individual	work	and	Q&A	Session	
During	the	 fourth	day,	 the	participants	had	time	to	work	with	their	stories	and	to	develop	
their	performative	and	narrative	strategies.		
	
In	addition,	all	lecturers	were	online	for	one	hour	each	in	case	the	participants	had	particular	
questions	or	wanted	to	exchange	thoughts	about	their	process.	
	
Topics	raised	during	the	sessions:	

	
Luís	Correia	Carmelo	

• Dealing	with	creative	processes.	
• Similarities	in	terms	of	questions	raised	by	their	stories.	
• Further	readings.		
• The	experience	of	the	course	itself.	

	
Florian	Fischer	

• Working	on	aspects	of	/	references	to	sexual	violence	as	well	as	female	liberation	
and	 empowerment	 (with	 regards	 to	 sexuality)	 in	 a	 version	 of	 Little	 Red	 Riding	
Hood.	

• Problem	of	cultural	appropriation:	How	to	approach	a	story	of	a	different	cultural	
background	(here:	a	Romani	story	and	a	story	from	Burma).		

• Working	on	racist	imagery	in	the	idea	of	‘Gypsy	tales’.	
• Working	 on	 questions	 of	 womanhood	 and	 oppression	 in	 a	 Greek	 myth	 while	

trying	 to	 link	 it	 to	 the	 contemporary	 plight	 of	 refugees	 in	 the	 Mediterranean	
without	trivialising	or	being	paternalistic.		

• Navigating	the	question	of	respecting	one’s	own	cultural	storytelling	heritage	and	
its	 importance	 while	 feeling	 the	 desire	 to	 transform	 stereotypical	 and	 sexual	
violent	aspects	in	it	(concerning	the	Mabinogion).	

• Exchange	 on	 questions	 of	 gender	 identity,	 different	 experiences	 of	 desire	 and	
sexuality	in	a	Greek	myth.	

• How	 to	 transform	 gender	 stereotypes	 and	 create	 a	 strong	 female	 character	
without	changing	the	heart	of	a	story.	

• How	 to	 replace	 or	 transform	 an	 explicit	 racist	 version	 of	 a	 story	 into	 one	
interesting	to	tell.		

	
Ragnhild	A.	Mørch	

• How	 to	 best	 start	 working	 on	 a	 full-length	 performance:	 Introduction	 of	
techniques.	

• #MeToo-debate	/	literature.	
• Discussing	a	proposition	of	dramaturgical	work	with	a	“Bluebeard”-version	
• Support	on	 research	with	 regards	 to	a	Burmese	 tale:	Translation	of	version	and	

notes.	
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• How	 to	 deal	 with	 gender-issues	 in	 a	 patriarchal	 society:	 Exchange	 of	 thoughts,	
suggested	films22	and	literature.	

• How	to	deal	with	gender-issues	within	Greek	mythology:	Sharing	of	observations	
with	 regards	 to	 the	 YS’s	 responses	 during	 the	 previous	 day	 and	 exchange	
thoughts	around	personal	resistance	to	aspects	of	the	chosen	story.	

	
Abbi	Patrix	

• Discussions	 on	 wondertales,	 their	 content,	 contemporary	 function	 and	 artistic	
processes.	

• Exchange	on	difficulties	that	arises	for	young	storytellers.	
	
	
	
3.5.	DAY	5	
3.5.1.	Presentation	of	work	in	progress	by	participants	
After	 the	SETRA-ritual	 in	 the	morning,	 the	 four	young	storytellers	presented	their	work-in-
progress	 by	 sharing	 the	 development	 of	 their	 story.	 Depending	 on	 the	 outcome	 of	 their	
work,	 they	presented	 their	questions	and	processes,	 they	 told	 /	performed	a	 sequence	or	
the	whole	 story,	 explained	 the	 structure	 they	were	 envisioning	 or	 read	 parts	 of	 the	work	
they	had	done	with	the	story.	Each	participant	had	a	one-hour	slot	which	included	exchange	
and	discussions	with	the	whole	group.	
	
3.5.2.	Final	evaluation	
At	 the	 end	of	 the	day,	 there	was	 an	 extensive	 evaluation	of	 the	week	 in	which	 Katty	 van	
Kerkhove	from	FEST,	and	Stephanie	Schwarz	from	Berlin	Summer	University	of	Arts	joined.		
	

Statement	Abbi	Patrix	
When	 Ragnhild	 proposed	 the	topic	 of	 stereotypes,	 I	 really	 thought	 it	 was	 an	
interesting	 challenge.	 Difficult	 but	 interesting,	 and	 my	 expectations	 were	 actually	
quite	high.	We	as	storytellers	have	to	work	on	our	sincerity	and	yet	this	sincerity	must	
embrace	as	many	listeners	as	possible.	For	that	we	must	be	very	aware	of	the	images	
provoked	by	our	telling.	We	have	to	face	the	danger	of	unconscious	stereotypes	that	
come	from	a	lack	of	vision	or	a	lack	of	work.	A	story	is	made	up	of	a	lot	of	stories	and	
it	is	the	beauty	of	the	Art.		
	
This	workshop	 is	 a	 path	 to	 awareness	 of	 the	 complexity	 of	 the	 task.	 It	 is	a	way	 to	
overcome	problematic	images	by	work,	respect	and	vision.	

	
	
	
	 	

																																																								
22	E.g.:	https://www.femalepleasure.org/			
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4.	STORY	MATERIAL	
4.1.	Choices	of	stories	by	participants	
The	 twelve	 stories	 the	 participants	 chose	 to	 work	 with	 were	 of	 great	 variation.	
They	 included	 a	 story	 from	 the	Ulster	 Cycles,	 the	Mabinogion,	 a	 Burmese	 and	 two	Greek	
myths,	a	Greek	version	of	The	Fitchers	Bird	/	Bluebeard,	a	Norwegian	folktale,	a	tale	from	the	
Romani	tradition,	a	fable,	a	Lithuanian	wondertale	and	Little	Red	Riding	Hood.		
	
4.2.	Story	example:	Little	Red	Riding	Hood	
One	of	the	participants	chose	to	look	at	Little	Red	Riding	Hood	and	presented	two	different	
versions;	 the	 one	 of	 Perrault23	 and	 The	 Grandmother,	 another	 French	 version	 from	 oral	
tradition24.	Her	main	focus	was	looking	at	gender	roles.			
	
Interest	in	the	tale:	

• The	specific	narrative	itself.	
• Where	it	stems	from	and	its	cultural	background.	

	
Themes:		

• Rape	and	victim	blaming.	
• Women	should	not	be	exposed	to	danger.	
• Sexual	liberation.	
• Transformation	from	child	to	woman.	

	
Problems	identified:	

• Why	does	Little	Red	Riding	Hood	not	recognise	the	wolf	in	Perrault’s	version?	(This	is	
not	the	case	in	the	older	version.)	

• the	moral	of	the	story	in	Perrault’s	version	has	been	used	to	control	women.	
• The	tale	has	three	female	characters,	none	of	them	are	particularly	active.	
• The	story	communicates	“you	can’t	trust	a	man”.	

	
After	the	initial	presentation	by	the	participant	followed	an	exchange	with	the	lecturers	and	
the	 other	 three	 participants.	 Diverse	 input	 and	 reading	material	 (secondary	 and	 primary)	
was	 suggested	 to	 inspire	and	support	 the	development	of	 the	participant’s	own	Little	Red	
Riding	Hood	version:	
	

•  Carter,	Angela:	The	bloody	chamber,	Vintage,	1995	
•  Chakraborty,	 Gargee:	 Presentation	 of	 women	 in	 the	 folktales	 of	 the	 Rabhas	 and	

Garos,	 Chapter	 II,	 Gender	 roles	 in	 folklore,	 p.	 26-59,	 2013	 (Retrieved	
from	http://hdl.handle.net/10603/116213.)	

•  Miller,	Barbara:	Female	Pleasures,	2018,	https://www.femalepleasure.org/		
•  Neil,	 Jordan:	 The	 company	 of	 wolves	 (Screenplay	 Angela	 Carter),	

https://www.imdb.com/title/tt0087075/			

																																																								
23	http://www.pitt.edu/~dash/type0333.html#perrault		
24	https://www.pitt.edu/~dash/type0333.html#millien	and	
http://cunycomposers.wikifoundry.com/page/%22Path+of+Needles+or+Pins%22+by+Terry+Windling+%28criti
cal+article%29			
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•  Orme,	Jennifer:	A	Wolf’s	Queer	Invitation:	David	Kaplan’s	Little	Red	Riding	Hood	and	
Queer	 Possibility	 	 (Marvels	 &	 Tales,	 Volume	 29,	 Number	 1,	 2015,	 pp.	 87-109.	
Published	by	Wayne	State	University	Press		

•  Plous,	Scott:	Understanding	prejudice	and	discrimination,	Quotes	Sexism	p.219-224,	
232-236,	258-261.	McGraw-Hill	Humanities/Social	Sciences/Languages,	2002	

•  Slade,	David:	Hard	Candy	(2005),	https://www.imdb.com/title/tt0424136/	
•  Karlinger,	Felix:	Das	Mädchen	im	Apfel.	Italienische	Volksmärchen.	München:	Dtv,	

1964,	S.	105ff.	Online:	https://epdf.pub/italienische-
mrchen97fc62a541c640e19160d697ce53281547208.html	(During	the	course,	the	
tale	The	false	grandmother25	from	the	collection	was	provided	in	an	English	version	
translated	by	Florian	Fischer)		

•  Zipes,	 Jack:	 Second	 Gaze	 at	 Little	 Red	 Riding	 Hood's	 Trials	 and	 Tribulations,	
https://fywanthology.pressbooks.com/part/a-second-gaze-at-little-red-riding-hoods-
trials-and-tribulations-by-jack-zipes/		

• As	Little	Red	Riding	Hood	is	a	very	well	known	tale,	in	developing	a	personal	version,	
a	teller	can	make	use	of	this	fact.	Listeners	will	easily	be	able	to	fill	gaps	and	follow	
the	story.	

	
On	Friday,	 she	presented	 three	different	beginnings	as	an	exploration	of	 the	 tale.	Her	key	
aim	was	the	empowerment	of	the	main	character	so	the	story	would	not	be	a	victim	story.	
She	worked	with	strong	poetic	language,	omission,	frequency,	shift	of	focalisation,	change	of	
order,	acculturation26	and	silence.	Her	style	was	captivating	and	gave	new	material	for	an	in-
depth	discussion	about	gender	roles	and	rape	culture.		
	

Statement	Work	on	stories	
Florian	Fischer	
From	my	line	of	work,	I	always	wonder	how	it	can	be	done	to	create	a	space	where	it	
is	possible	to	show	yourself,	to	open	up,	be	vulnerable,	going	deeper	together.	I	was	
really	astonished	how	well	and	quickly	we	did	that	right	from	the	start.	From	the	first	
day	we	really	opened	something	up,	a	safe	space.	There	was	a	joint	experience	of	“we	
can	meet	here	and	exchange”.		
Comparing	my	feelings	when	I	read	the	stories	-	there	was	interest	but	there	was	also	
boredom	and	some	stomach	pain	looking	at	the	written	source	with	its	stereotypical,	
sometimes	quite	misogynistic	or	racist	images	-	and	then	seeing	what	the	participants	
made	out	of	them	on	the	fifth	day	proved	the	power	of	storytelling.	By	bringing	their	
voices	and	contemporary	topics	into	them,	they	showed	the	value	of	telling	these	old	
stories	 and	 bringing	 them	 to	 our	 reality.	 As	 a	 young	 storyteller	 myself,	 I	 have	
wondered	why	I	should	tell	these	stories	when	they	are	partly	so	problematic	and	not	
my	reality	anymore?	But	the	work	of	the	participants	showed	how	much	the	stories	
are	our	reality	once	we	look	at	them	from	a	radical	new	standpoint	and	perspective	
with	the	immensity	of	many	different	questions	and	challenges:	gender	relations	and	
identities,	sexuality,	relation	to	own	cultural	heritage,	oppression,	disability.	I	loved	to	
see	that.	And	also	seeing	how	they	dared	to	put	their	own	voice	into	it	and	even	voice	
their	 anger.	 That	 was	 powerful.	 And	 there	 is	 a	 whole	 collection	 of	 thoughts	 and	
experiences	that	will	keep	me	growing	in	the	weeks	to	come.	

																																																								
25	The	version	has	female	characters	only.	
26	Acculturation:	a	natural	process	when	a	story	and	a	narrative	changes	because	it	moves	from	one	culture	to	
the	other	or	from	one	landscape	to	another.	
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5.	COURSE	DEVELOPMENT	WEEK	1	–	2	–	3		
During	 the	 wrap	 up-sessions	 of	 the	 workshop	 days,	 participants	 and	 lecturers	 exchanged	
thoughts	and	discussed	the	outcome	of	the	days.		
	
Based	 on	 this,	 the	 workshop	 could	 be	 developed	 and	 some	 changes	 were	 implemented	
during	 the	 three	 different	 weeks.	 This	 related	 to	 the	 number	 of	 and	 lengths	 of	 breaks,	
refining	 the	 lectures	 by	 intensifying	 the	 use	 of	 the	 chat-function,	 allowing	more	 time	 for	
exchange	 in	 break-out	 groups	 and	 adding	 slots	 for	 the	 participants	 to	 meet	 amongst	
themselves	in	the	Zoom-room.		
	
Initially,	we	also	experimented	with	an	electronic	notice-board	(www.padlet.com)	to	create	
a	space	in	which	some	of	the	input	of	each	day	could	be	collected:	
	

	
	
However,	 the	 padlet	 as	 additional	 method	 to	 collect	 information	 turned	 out	 to	 be	
superfluous.	During	week	2	and	3	we	used	emails,	joint	folders	in	a	UdK-cloud	and	the	chat	
function	to	share	material	and	links.	Due	to	the	large	amount	of	material	shared,	a	focus	on	
the	use	of	electronic	means	became	important.	
	
In	addition	to	the	joint	evaluation,	the	lecturers	regularly	met	to	discuss	the	course	and	its	
content.	One	area	concerned	the	online	medium.		
	
All	in	all,	the	main	structure	of	the	course	and	the	curriculum	proved	to	work	well	and	was	
kept	throughout	the	duration	of	the	project.		
	
	

Statement	Online-Teaching	
Abbi	Patrix:	
When	it	comes	to	online	system	Zoom,	which	we	used	as	a	platform,	I	noticed	a	few	
things.	 The	 shared	 screen	 gave	 a	 very	 democratic	 atmosphere	 and	 there	 were	 no	
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hierarchic	 boundaries	 between	 students	 and	 lecturers.	 A	 feeling	 of	 intimacy	 which	
was	allowed	for	through	the	work	of	Florian	right	from	the	start,	stayed	for	the	whole	
week.	
	
Telling	stories	to	an	audience	is	an	intimate	sharing	of	your	individual	personality.	The	
distance	 caused	 by	 the	 online	 space	 allowed	 its	 own	 surprising	 intimacy.	 Personal	
thoughts	were	expressed	freely.	The	lack	of	physical	reactions	in	the	room	seemed	to	
help	a	feeling	of	confidence.	The	silence	needed	to	make	virtual	communication	work,	
gave	a	very	soft	atmosphere.	
	
Having	experienced	 these	workshops,	my	 impression	 is	 that	 fundamental	aspects	of	
contemporary	storytelling	actually	can	be	transmitted	within	online	conditions.	It	was	
possible	to	enter	a	process	in	which	the	students	began	to	develop	personal	versions	
of	 their	 stories.	 They	 dared	 to	 change	 the	motifs	 to	 serve	 the	 story	 better,	 tackled	
difficult	stereotypical	 imagery	and	showed	how	traditional	tales	and	storytelling	can	
be	part	of	contemporary	society	and	remain	a	living	human	practice.		
	

	
	

6.	TESTIMONIES	FINAL	EVALUATION	
	

It's	exhilarating	to	be	alive	in	a	time	of	awakening	consciousness;	
it	can	also	be	confusing,	disorienting,	and	painful.	

Adrienne	Rich27	
	
The	 final	 round	 of	 feedback	 and	 evaluation	 with	 each	 group	 took	 place	 after	 the	
presentation	on	the	respective	last	day	of	the	course.	To	be	able	to	address	various	aspects,	
both	 on	 a	 personal	 and	 a	 professional	 level,	 a	 set	 of	 themes	 were	 the	 basis	 for	 the	
evaluation.	We	were	looking	at:	
	

• Availability	(as	in	the	morning	ritual	SETRA)	
• Expectations	
• Input	
• Challenges		
• Wonder	/	wonderment	
• Resources	

	
The	 honesty	 in	 all	 groups	was	 deeply	moving	 and	 the	 testimonies	 of	 the	 participants	 and	
lectures	alike	made	 it	clear	that	the	focus	of	the	course	touched	upon	a	core	aspect	when	
working	with	stories.		
The	 young	 storytellers’	 willingness	 to	 open	 up	 to	 the	 process	 as	 well	 as	 to	 position	
themselves	within	 today’s	 society	 led	 to	 a	 remarkable	 level	 of	 personal	 involvement	with	
their	 stories.	 And	 through	 their	 work,	 they	 showed	 that	 even	 material	 that,	 in	 part,	
transports	profoundly	 racist28	 and/or	 sexist29	 imagery,	 could	be	 transformed	 to	 something	
powerful	–	regardless	of	the	short	amount	of	time	and	space	of	a	one	week	workshop.		
																																																								
27	Rich,	Adrienne:	Arts	of	the	Possible:	Essays	and	Conversations	(2002	edition),	W.	W.	Norton	&	Company	
28	E.g.	the	villain	in	the	Greek	Bluebeard-version	is	black.		
29	E.g.	unpunished	and	unquestioned	rape	in	the	Mabinogion.	
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Examples	testimonies30	by	participants:	
Availability		

YS	week	1	
It	is	very	hard	for	me	to	gather	my	thoughts	and	feelings.	[…]	I	would	go	for	a	3	
because	this	week	was	emotionally	very	strong	for	me.	Each	day	I	was	feeling	so	tired	
but	also	so	full.	I	am	definitely	very	grateful	for	this	week.	
	
YS	week	2	
I	am	a	1,5,	nearly	a	1.	I	feel	energized	by	all	the	discussions	that	we	have	had.	I	didn’t	
think	I	would	be	this	energized	at	this	time	on	Friday	afternoon,	having	been	on	zoom	
with	you	most	of	the	week,	but	I	do.	
	

Expectation		
YS	week	1		
I	was	expecting	myself	to	be	challenged	through	this	media	and	through	the	
language.	But	I	really	think	I	underestimated	this	course.	I	didn’t	think	I	would	learn	
this	much	with	this	depth	and	this	amount	of	things.		
	
YS	week	2	
Before	we	started,	I	felt	somehow	it	could	be	a	big	transformation,	but	I	never,	never	
imagined	this	transformation	that	I	feel.	It	is	like	a	rebirth,	some	kind	of	initiation.	All	
the	courses	and	workshops	I	have	done,	were	never	only	with	storytellers.	There	were	
always	 others	 like	 teachers.	 That	 is	 also	 good,	 but	 it	 is	 not	 the	 same	 as	with	 only	
storytellers.	It	is	different	to	learn	from	storytellers	with	storytellers	only.	I	have	never	
experience	anything	like	this.	
	
YS	week	3		
My	expectations	also	changed	dramatically	when	I	learned	that	we	are	not	going	to	
Berlin.	When	I	got	the	schedule	I	had	this	fear:	how	I	am	going	to	survive?	What	on	
earth	are	they	thinking	to	be	on	zoom	from	9:00	to	19:00hrs?	Is	it	a	mistake?	I	was	
checking	the	email	a	couple	of	times.	I	couldn’t	believe	it.	I	was	expecting	torture.	But	
I	am	very	happy	and	it	wasn’t	like	this	and	I	really	managed	to	keep	my	energy.	
	

Input	
YS,	week	1	
It	 is	 so	much	 input.	 You	 are	 all	 experts	 in	 your	 different	 areas,	 you	 have	 different	
approaches	 to	 the	 topic,	 not	 only	 the	 lectures	 but	 also	 the	 young	 storytellers,	
thoughts	and	questions	that	I	have	never	thought	about.	To	learn	so	much	about	the	
stereotypes	and	discrimination	and	also	to	see	myself	and	to	see	how	privileged	I	am.	
And	it	is	never	neutral.	Also,	to	learn	about	the	history	and	the	narrative	strategies,	it	
is	really	a	tool	for	me.				
	
YS	week	2	
I	would	say	“input,	wondering	and	challenges”	go	together	in	this	because	it	feels	so	
long	since	I	got	so	many	new	possibilities	in	a	workshop.	For	a	long	time,	in	

																																																								
30	For	additional	testimonies	see	attachment	5.	The	quotes	have	been	transcribed	from	oral	to	written	source.		
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workshops,	it	felt	as	if	I	am	polishing	and	refining	my	skills	and	learning	how	to	do	
better.	This	is	the	first	time	in	a	long	while	that	I	say,	okay,	this	is	a	completely	new	
unchartered	territory	that	I	am	moving	into.	That	is	the	input.	The	challenge	is	now,	
to	go	with	these	new	skills,	to	wander	into	the	unchartered	territory	and	I	wonder	
how	much	more	is	there?	
	
YS	week	2	
I	really	liked	the	fact	that	we	all	joined	together	from	different	countries	in	Europe	
and	that	there	has	been	this	sense	of	collaboration	and	companionship.	[And]	
thinking	so	rigorously	about	the	context	of	story	and	about	the	responsibility	we	have	
as	storytellers,	the	words	we	use,	the	way	we	set	up	worlds,	the	different	diversity	
experience	we	can	have	in	an	audience	and	making	sure	that	we	acknowledge	that	
and	that	we	are	responsible	towards	that.		
	

Challenges		
YS	week	1	
For	me,	this	online	thing	it	worked	very	well	considering	the	situation,	but	I	missed	the	
physical	presence.	 It	would	be	a	different	experience.	 	 [In	this	setting]	 it	 takes	more	
energy	to	read	people	which,	when	you	are	meeting	physically,	is	more	natural.			
	
YS	week	3	
This	 is	 a	 space	where	 things	 can	 be	 vigorously	 challenged	 and	 looked	 at	 in	 a	 very	
academic	way	and	this	is	the	first	time	I	have	experienced	that	to	this	level.	That	is	the	
biggest	 thing	 that	 I	 take	 away	 from	 this,	 uniting	 the	 academic	 brain	 and	 the	
performing	storytelling	brain.	This	has	given	me	so	many	more	tools	to	bring	the	two	
together.		
The	challenge	of	experiencing	that	I	am	really	heard	so	that	I	want	to	make	sure	that	
what	I	am	sharing	steps	up	to	that	and	that	I	don’t	throw	away	my	words.	Not	to	be	
intimidated	and	feeling	that	I	have	a	right	to	be	here	and	in	this	space.		
	

Wondering	
YS	week	1	
I	am	thinking	a	lot	about	the	listeners	and	the	responsibility	they	have,	that	we	don’t	
control	 them.	 […]	We	 have	 been	 thinking	 a	 lot	 about	 what	 lies	 behind	 and	 try	 to	
figure	out	what	kind	of	 stereotype	and	 then	we	don’t	have	any	control	of	how	 it	 is	
received.	But	of	course	we	do	have	control	of	the	things	we	do.		
And	I	am	stuck	with	this	question,	how	women	still	keep	up	tradition	that	supresses	
them.			
	
YS	week	2:	
I	 just	keep	wondering,	 it	would	be	really	 lovely	 if	we	could	all	get	 together	at	some	
point,	have	a	little	YS	festival	with	everybody	who	have	been	on	the	course	including	
the	ones	that	we	haven’t	worked	with	and	also	the	tutors	as	well,	where	we	can	share	
ideas	[…]	and	share	stories.	
		
YS	week	3	
I	want	more!	 I	am	wondering	what	next!?	Where	can	 I	go	next?	[…]	 I	want	to	keep	
going.	 I	am	going	to	go	through	my	whole	repertoire	and	analyse	 it	 for	all	of	 these	
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things	and	re-invigorate	these	stories	that	mean	so	much	to	me.	What	I	got	from	this	
-	in	a	nutshell	–	is	control.	Finding	my	stories	and	also	not	my	stories	[…].	The	spirit	of	
this	space	will	stay	with	me.		
	

Resources		
YS	week	1	
The	resources	are	of	course	you.	And	now	I	have	months	of	reading	these	articles	and	
looking	at	the	different	movies,	a	lot	of	things	to	dig	into,	which	I	am	really	eager	to	
do.	And	I	am	just	thinking	about	I	don’t	want	this	to	be	just	a	week	thing	that	I	will	
forget	when	I	don’t	see	you	every	day.	I	want	to	run	up	and	tell	everybody	–	do	you	
know	what	I	learned	this	week	so	it	just	doesn’t	disappear.	But	I	am	glad	I	have	[…]	all	
of	 your	 stories	 and	all	 of	 the	 questions.	 I	 just	 learned	 so	much	by	 listening	 to	 your	
discussions	and	 the	questions	you	 raised	 that	 I	maybe	didn’t	dare	 to	 raise	or	didn’t	
even	think	about.	
	
YS	week	2	
One	thing	I	really	enjoyed	in	the	week	was	that	the	resources	were	very	different	and	
that	we	could	go	through	philosophy	and	psycho-analysis	and	sociology	and	then	also	
talk	about	TV-shows	and	movies	and	folktales	and	then	go	back	to	something	more	
pop-culture	like	comic	books.	Everyone	was	free	to	send	and	to	share	what	they	knew	
and	what	 they	wanted	 to	give	 to	 the	others.	 That	was	great.	And	 for	me	 that	was	
reassuring	because	that	is	a	lot	of	how	I	work,	I	have	many	different	sources	and	I	am	
not	only	reading	tales	I	read	a	lot,	I	love	cinema	and	tv-show,	and	it	was	also	inspiring	
and	 comforting	 that	 in	 a	 way	 it’s	 a	 good	 method,	 every	 one	 digs	 a	 little	 bit	
everywhere	and	then	you	can	create	your	piece	out	of	it	and	it	makes	it	very	personal	
and	new	because	you	have	all	those	different	inspirations.	
	

	
7.	CONCLUSION	
Being	part	of	What	are	you	 talking	about?	 -	Oral	Storytelling	 in	Contemporary	Society	 and	
witnessing	the	process	of	twelve	very	different	young	storytellers	has	been	a	great	privilege	
and	 an	 experience	 close	 to	 a	 miracle.	 There	 was	 no	 doubt:	 when	 we	 as	 storytellers	 are	
invited	 into	 a	 space	 where	 we	 feel	 safe	 to	 look	 at	 our	 own	 history	 and	 our	 position	 in	
relation	to	power	structures,	that	we	also	enter	into	a	deeply	personal	process	with	the	story	
material	we	want	to	tell.	During	the	weeks,	each	young	storyteller	dived	into	her*his	story	
based	 on	 their	 specific	 history	 and	 personality.	 They	 showed	 a	 remarkable	 capacity	 to	
develop	stories	in	a	very	short	time.	Transformation	could	be	experienced	on	a	personal	as	
well	as	on	a	professional	level.			
	
When	 looking	 at	 cultural	 appropriation,	 racist	 imagery	 and	 gender	 issues	 in	 traditional	
material,	 there	 is	a	question,	which	 is	often	 raised	amongst	 storytellers:	 “What	 is	one	 still	
allowed	to	tell…?”.	This	question	has	two	major	hitches.	
	
Firstly,	an	unspecified	“one”	makes	believe	that	the	topic	of	stereotypes	and	discrimination	
has	nothing	to	do	with	us	as	individuals,	our	position	and	perspective	in	society.	It	seemingly	
moves	 the	 responsibility	 away	 from	 us	 and	 indicates	 that	 the	 responsibility	 lies	 with	
something	 “outside	 of	 us”.	 Secondly,	 it	 evokes	 the	 notion	 that	 someone	 else	 makes	
decisions	 on	 our	 behalf	 and	 that	 we	 have	 to	 follow	 rules	 according	 to	 other’s	 decisions,	
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which	 is	 not	 the	 case.	 Someone	 else’s	 opinion	 cannot	 be	 the	 guideline	 for	 what	 we	 are	
telling.		
	
The	wish	 to	change	the	 imagery	we	create	and	which	we	give	our	 listeners	needs	 to	stem	
from	 personal	 motivation.	 Working	 against	 imagery,	 which	 supports	 existing	 imbalanced	
power	structures,	oppressive	notions	of	‘normality’	and	discrimination	needs	to	come	from	
within.	And	this,	in	turn,	needs	an	open,	honest	and	dedicated	engagement	with	the	historic	
origins	 and	 present-day	 reality	 of	 existing	 power	 structures,	 norms	 and	 systems	 of	
discrimination.	Only	 if	we	understand	our	own	conditioning	by	and	positioning	 in	them	we	
can	find	solutions	for	the	stories	we	tell.		
	
Combining	 the	 personal	 approach	 with	 lectures	 on	 folklore,	 narrative	 structures	 and	
comparative	 methods	 -	 and	 thereby	 raising	 theoretical	 knowledge	 and	 research	
competences	 -	 provided	 various	 tools	 to	 look	 for	 solutions	 and	 to	 explore	 changes	 to	 the	
written	versions.	Nevertheless,	it	was	clear	that	the	time	available	for	theoretical	input	was	
too	limited.	As	such,	if	repeated,	the	overall	length	of	this	type	of	course	would	have	to	be	
reconsidered	 to	 allow	 for	 extended	 lectures	 on	 the	 history,	 poetics	 and	 contemporary	
studies	within	storytelling.	
	
In	the	final	evaluation	participants	and	lecturers	alike	stated	a	necessity	to	look	into	her*his	
personal	 repertoire	 as	 a	 whole	 from	 a	 new	 standpoint.	 This	 gives	 a	 clear	 indication	 that	
dealing	with	the	topic	of	stereotypes,	discrimination	and	power	structures	should	not	only	
be	the	content	of	a	one-week	course.	It	should	be	part	of	any	long-term	training	and	a	basis	
in	the	work	with	traditional	tales.		
	
	
Ragnhild	A.	Mørch	
For	The	Federation	for	European	Storytelling,	
Berlin,	July	2020	
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Attachment	1	
	
Biography	lectures	
	
Ragnhild	A.	Mørch	(BA.hons,	MA)	trained	in	storytelling,	physical	theatre	and	directing,	has	
worked	in	 live	arts	since	1996.	Since	2005,	she	has	been	a	full-time	storyteller	and	focuses	
on	 storytelling	 as	 performance	 art	 both	 as	 a	 performer	 and	 a	 lecturer.	 She	 is	 an	 artistic	
manager	of	 the	training	course	Storytelling	 in	Art	and	Education	at	 the	Berlin	University	of	
the	Arts	and	performs	at	international	festivals	around	Europe	and	North	America.	She	tells	
stories	in	German,	Norwegian	and/or	English.	
	
Luís	Correia	Carmelo	is	a	professional	storyteller	and	a	researcher	at	the	Institute	of	Studies	
in	Tradition	and	Literature	(New	University	of	Lisbon)	and	the	Centre	of	Research	in	Arts	and	
Communication	 (University	 of	 Algarve).	 He	 has	 a	 degree	 in	 Theatre,	 a	Master's	 Degree	 in	
Portuguese	 Studies	 (with	 the	 dissertation	 thesis	 Representations	 of	 Death	 in	 Portuguese	
Folktales)	and	a	Ph.D.	in	Arts,	Culture	and	Communication	(with	the	thesis	Oral	Storytelling:	
A	Performing	Art).	
	
Abbi	Patrix	trained	at	the	Drama	School	Jacques	Lecoq	in	Paris	and	has	been	exploring	the	
art	of	storytelling	 for	the	past	thirty	years.	His	work	 is	at	 the	crossroads	of	 theatre,	music,	
and	movement,	and	he	is	on	a	permanent	quest	for	new	ways	and	voices	to	enrich	the	form	
of	storytelling.	To	transfer	his	research	to	young	generations	of	storytellers,	he	created	The	
Labo	in	France	and	a	European	Labo-offspring	–	a	collective	and	multi-disciplinary	space	for	
research,	 improvisation,	 and	 transmission.	 He	 performs	 in	 French	 and	 English	 and	 he	 is	 a	
founding	member	of	FEST.	
	
Florian	Fischer	is	a	freelance	trainer,	consultant	and	writer	on	social	justice	issues,	focusing	
on	 (post)colonial	 heritage,	 racism/whiteness	 and	 masculinities,	 as	 well	 as	 a	 young	
storyteller.	He	has	 a	B.A.	 degree	 in	 political	 science	 and	 conflict	 transformation,	 a	Master	
degree	 in	 International	 Relations	 and	 attended	 the	 course	 on	 Storytelling	 in	 Art	 and	
Education	at	Berlin	University	of	 the	Arts.	He	 is	 (co-)author	of	 the	book	„The	Continuity	of	
Genocide.	European	Modernity	and	the	Genocide	against	 the	Herero	and	Nama	 in	German	
Southwest	Africa.“	(in	German).		
	
	
	
	



Berlin Summer University of the Arts 2020
Feedback Evaluation

What Are You Talking About:  
Oral Storytelling in Contemporary Society

24.05.–29.05.2020

Instructors: Ragnhild A. Mørch, Luís Correia Carmelo, Florian Fischer, and Abbi Patrix



Countries of Origin
12 participants



Demographic Data — Age



Demographic Data — Professional Field 



How did you know about us?



Application Procedure



Course Evaluation



Course Evaluation
Did the course increase your ability to:



Course Evaluation



Lecturer Evaluation



Participants’ Feedback
General

Good Improvement Suggestions

Personal guidance, TED-talk and that about 
archetypes and stereotypes.

Openness and honesty. The work frame felt very 
safe and free which was both liberating and easy 
to work with. 

Different backgrounds and personalities of the 
teachers gave us many point of views on our 
stories and many different ways of working on 
them. It was very useful to have those different 
perspectives. 

The use of different disciplines to work on 
storytelling.

More group work or talks between the lectures. 
Just us, young storytellers. 

A final storytelling event where all the participants 
would meet and present their work. 

A complementary reading or watching list to help 
us go deeper after the workshop if possible.

It could be helpful that all students read the stories 
before the workshop so our interventions are more 
accurate when we talk about each other stories.



Participants’ Feedback
Online Format

Pros Cons

I believe the online format made all the participants 
try to be more perceptive of the other members of 
the course. Major focus was to keep everyone at 
ease both in the communication between 
instructors and students and in the pacing of the 
lessons. 

It was very good to be at home to discuss intimate 
topics, feeling safe in a personal environment 
probably helped us to share more with each other.

It was also easier for each other to share 
complementary informations on the chat section of 
Zoom.

We were working in very small groups and that 
was a very good format for our workshop.

We could not meet our classmates and teachers. 
The energy was different, I would have liked to see 
more the way the other could perform in flesh and 
bones.

It can be hard to focus at home.

Very long days, 10 hours a day, would be better to 
do two weeks and 5 hours a day.

It was more tiresome, because different kind of 
concentration was needed and I missed physical 
presence (especially more opportunities to get to 
know other participants on more personal level and 
with it more opportunities to learn from each other 
and form new connections). 



Participants’ Feedback
Online Format

Pros

The online discussion forces everyone to be very 
careful of what is happening in the discussion and 
of who wants to speak at which time. I would say 
we paid more attention to each other since it's so 
hard to be sure everyone is heard on an online 
conference.

Every word that is spoken is really heard, as there 
can't be more people speaking at the same time, 
and you think about your words more before taking 
the space, which is good for team work.



SUA and FEST What are you talking about? Young storytellers workshop 2020

Dear fellow Zoom sailors, 

told from experience, being in front of a screen for long hours, sitting in online meetings and video 
calls can be quite draining energetically at times. 

With digital proximity comes physical distance. Meeting online and without real eye contact 
hinders us to get a feeling for each other’s physical and emotional presence. What supports us in 
being present mindfully, building a connection and synchronizing through virtual space? What is 
needed to be disciplined in our exchanges, finding honest speech and listening carefully?

To this regard, we would like to introduce some hints against Zoom fatigue and rules of conduct 
while working in video sessions together: 

• Be aware of your presence. As both the others’ presence is limited and ours is bound to a 
certain spot, somatic and emotional work needs to be done more intentionally. Try to be 
present and aware of your emotional and physical state. Remember to move your body. 
Frequently.

• Listen mindfully when someone is sharing so that s*he gets the feeling that we really listen. 
Try to be short and to the point when talking. Be aware of your gestures and mimic. 
Gestures can help (like a ‘thumb up’ indicating approval / endorsement or a ‘hand on your 
chest’ indicating that you are touched emotionally). Expressing our emotions (like joy, 
astonishment) through mimic helps others notice that we truly listen and follow.

• Don't multi-task while being in a video call session (like reading emails). We're not good at 
it. Turn off notifications, minimize distractions. Coming in and out of conversations is 
exhausting. 

• Do regular breaks (and remind your facilitator to do so if s*he forgets ;). Use breaks to 
breathe deeply and relax, to move your body, walk. Don’t do other ‘tasks’ in breaks. 

• Using Zoom audio accordingly: please turn off your audio if there is no need for it and you 
are not in a discussion. It helps to create focus by reducing background noises.

• Using Zoom video accordingly: If you want to see everybody, use “Gallery View”. If 
someone is sharing for a bit, use “Speaker View”, so you primarily see who is talking. If you
want, you can turn off self-view. Seeing yourself is weird, and puts pressure on yourself to 
tend to how you look. Please turn off your video in case you need to move with your laptop 
as shaky images can be distracting. 

[More info: https://theconvivialsociety.substack.com/p/a-theory-of-zoom-fatigue ]



SUA	and	FEST	:	What	are	you	talking	about?	
Young	storytellers	workshop	2020	
	

Attachment	4:	
	

	
	
WS	Day	1	
Monday	

Session	 Content	 Team	
	

Young	storytellers	 On-
line	

Off-	
line	

Means		

0900-0930		 Gathering	 Welcome,	Introduction	
FEST,	SUA,	Background	of	
project	

All	 All	 x	 	 	

0930-1300	
	

Workshop	
	
(incl.	breaks)	

Getting	to	know	each	other.	
Introduction	to	stereotypes	
and	power	structures.	

FF		
	
	

All	
	
	
	
	

x	 x	 Exchange	all,	small	group	
exchange	in	break-out-rooms,	
energizers,	individual	work	
offline,	film	clips,	discussions,	
sharing	of	personal	experience	

1300-1430	 BREAK	
	

	 	 	 	 	 	

1430-1730	 Lecture	
	
(incl.	breaks)	

Folktales/	Folklore	-	
theories	&	approaches	in	
contemporary	storytelling	
and			
narrative	strategies	

LCC		
	
	

All	
	

x	 	 Online	lecture,	film	clips,	
energizers,	screen-sharing	for	
charts	and	models,	use	of	chat	
function	for	content	overview,	
Q&A	session	
	

1730-1800	 BREAK	 	 	 	 	 	 	
1800-1900	 Panel	 Discussion	of	day,	highlights,	

exchange	,	check-out	
All	 All	 x	 	 Big	group	exchange,	evaluation	

day	
1900		 Homework	1	 	 	 Place	their	three	

chosen	stories	in	the	
cloud	

	 x	 SUA-cloud	as	joint	access	to	
stored	material	

Homework	2	 Watch	The	danger	of	a	single	story	by	Chimamanda	Ngozi	Adichie.	
https://www.ted.com/talks/chimamanda_ngozi_adichie_the_danger_of_a
_single_story		

	 x	 Individual	work:	watch	talk	on	
You-tube	

	 Homework	3	 Read	the	stories	The	Wild	Ducks	and	The	Hunter	(in	the	cloud)	 	 x	 Individual	work	
	
	
	
	
	
	
	
	



SUA	and	FEST	:	What	are	you	talking	about?	
Young	storytellers	workshop	2020	
	

Attachment	4:	
	

	
	
	
WS	Day	2	
Tuesday	

Session	 Content	 Team	
	

Young	storytellers	 On-
line	

Off-	
line	

Means	

0900-1000		 Gathering	 Exchange	 All	 All	 x	 	
	

	

1000-1300	
	

Workshop	
	
(incl.	breaks)	

Continuation:		
Stereotypes	and	power	
structures.	

FF	(tutor)	
	
	

	 x	 	 Lecture,	exchange,	small	group	
exchange	in	break-out-rooms,	
video	clips	you-tube,	discussion		
	
	
	

1300-1430	 BREAK	 	 	 	 	 	 	

1430-1545	 Example	and	
discussion	
	

The	wild	ducks	 AP	and	all	 All	 x	 	 Presentation	of	story,	lecture,	
story	solutions,	discussion	

1545	-	1615	 BREAK	 	 	 	 	 	 	
1615	-	1730	 Example	and	

discussion	
	

The	hunter	 RAM	and	all	 All	 x	 	 Presentation	of	story	and	
information	on	original	
performance	(as	frame),	screen-
sharing,	demonstration,	Q&A	

1730	-1800	 BREAK	 	 	 	 	 	 	
1800-1900	 Panel	 Discussion,		

info	on	homework	
	

All	
	

All	 x	 	 Exchange	all,	evaluation	of	day,	
check-out	

1900	 Homework	 	 	 Choose	one	of	their	
three	stories	and	
mark	their	choice	in	
the	cloud	

	 x	 Individual	work	
	

	
	
	
	
	
	



SUA	and	FEST	:	What	are	you	talking	about?	
Young	storytellers	workshop	2020	
	

Attachment	4:	
	

	
	
	
WS	Day	3	
Wednesday	

Session	 Content	 Team	
	

Young	storytellers	 On-
line	

Off-	
line	

	

0900-1100	 Research	 Individual	stories	
	
	
	
	
	
	
	
	

	 All	 	 x	 YS:	individual	work	with	chosen	
stories	
Lecturers:	Reading	the	chosen	
stories,	researching	articles	and	
other	versions	

1100-1200	 Exchange	 	 	 All	 x	 	 Online	meeting		exchange	YS	only	

1200-1300	 BREAK	 	 	 	 	 	 	
1300-1315	 Get-together	 	 All	 All	 x	 	 	
1315-1410	 Exploration	 Story	1		 All	 YS	1	 x	 	 Presentation,	discussion,	

exchange	
	 BREAK	 	 	 	 	 	 	
1425-1520	 Exploration	 Story	2		

	
All	 YS	2	 x	 	 Presentation,	discussion,	

exchange	
	 BREAK	 	 	 	 	 	 	
1535-1630	 Exploration	 Story	3		 All	 YS	3	 x	 	 Presentation,	discussion,	

exchange	
	 BREAK	 	 	 	 	 	 	
1645-1740	 Exploration	 Story	4		 All	 YS	4	 x	 	 Presentation,	discussion,	

exchange	
	 BREAK	 	 	 	 	 	 	
1800-1900	 Panel		

	
Discuss	day	 All	 All	 x	 	 Big	group	exchange,	evaluation	

day	
	
	
	
	
	
	



SUA	and	FEST	:	What	are	you	talking	about?	
Young	storytellers	workshop	2020	
	

Attachment	4:	
	

	
	
	
WS	Day	4	
Thursday	

Session	 Content	 Team	
	

Young	storytellers	 On-
line	

Off-	
line	

Means	

0900-1900	 	 Work	on	narrative	
strategies	
	
	

	 All	 	 x	 	
	
	
	
	
	
	

1000-1100	 Exchange	 	
	

RAM	 	 x	 	 	

	 BREAK	 	 	 	 	 	 	
1130-1230	
	

Exchange	 	 FF	 	 x	 	 	

	 BREAK	 	 	 	 	 	 	
1500-1600	 Exchange	 	 AP	 	 x	 	 	

	 BREAK	 	 	 	 	 	 	
1630-1730	 Exchange		

	
	 LCC	 	 x	 	 	

1900	 	 	
	

	 	 	 x	 	

	 	



SUA	and	FEST	:	What	are	you	talking	about?	
Young	storytellers	workshop	2020	
	

Attachment	4:	
	

	
	
WS	Day	5	
Friday	

Session	 Content	 Team	
	

Young	storytellers	 On-line	 Off-	
line	

Comments	

0900-0930	 Gathering	 	
	

All	 All	 x	 	 	

0930-0945	 BREAK	 	 	 	 	 	 	
0945-1045	 Narrative	

strategies	
	

Story	1		
	

All	 All	 x	 	 	

	 BREAK	 	 	 	 	 	 	
1115-1215	
	

Narrative	
strategies	
	

Story	2	
	

All	 All	 x	 	 	

	 BREAK	 	 	 	 	 	 	
1345-1445	 Narrative	

strategies	
	

Story	3	
	

All	 All	 x	 	 	

	 BREAK	 	 	 	 	 	 	
1515-1615	 Narrative	

strategies	
	

Story	4	
	

All	 All	 x	 	 	

	 BREAK	 	 	 	 	 	 	
1630-1900	 Evaluation	

	
	

Course	work	and	
experience	
	

All	
	

All	 x	 	 Goodbyes	and	drinks	and	
other	things.		

	
	
	
	



Attachment	5		
	
Additional	testimonies	participants	
	
Availability		

YS	week	3	
I	think	it	is	2	because	I	don’t	like	to	say	goodbye.	
	

Expectation		
YS	week	1		
I	really	don’t	know	what	I	was	expecting.	I	was	expecting	myself	to	be	challenged	
through	this	media	and	through	the	language.	But	I	really	think	I	underestimated	this	
course.	I	didn’t	think	I	would	learn	this	much	with	this	depth	and	this	amount	of	
things.		
	
YS	week	2	
Before	we	started,	I	felt	somehow	it	could	be	a	big	transformation,	but	I	never,	never	
imagined	 this	 transformation	 that	 I	 feel.	 It	 is	 like	a	 rebirth	 that	 I	 feel,	 some	kind	of	
initiation.	 All	 the	 courses	 and	 workshops	 I	 have	 done,	 were	 never	 only	 with	
storytellers.	There	were	always	others	like	teachers.	That	is	also	good,	but	it	is	not	the	
same	as	with	only	storytellers.	It	is	different	to	learn	from	storytellers	with	storytellers	
only.	I	have	never	experience	anything	like	this.	
	
YS	week	3		
My	expectations	also	changed	dramatically	when	I	learned	that	we	are	not	going	to	
Berlin	[…].	I	had	this	fear;	how	I	am	going	to	survive,	when	I	got	the	schedule.	What	
on	earth	are	they	thinking	to	be	on	zoom	from	9:00	to	19:00hrs?	Is	it	a	mistake?	I	was	
checking	the	email	a	couple	of	times.	I	couldn’t	believe	it.	I	was	expecting	torture.	But	
I	am	very	happy	and	it	wasn’t	like	this	and	I	really	managed	to	keep	my	energy.	
	

Input	
YS	week	2	
What	moved	me	the	most	was	that	everyone	could	speak	in	a	very	personal	way,	 it	
was	a	safe	space	and	right	from	the	first	day	everyone	could	talk	about	his	/	her	own	
experiences	 like	 sexuality,	 gender,	 privilege,	 which	 I	 often	 find	 very	 hard	 to	 tackle	
even	with	friends.		
I	often	get	in	fights	with	friends	about	feminist	issues	or	heteronormativity	and	stuff	
like	that	and	I	thought	all	of	you	were	great	listeners	and	that	was	very	precious	and	
that	also	gave	great	 value	 to	all	 the	 input	 that	 everyone	was	giving,	 everyone	was	
very	carefully	listening	and	taking	notes	in	different	ways	so	that	was	really	amazing.		
	
YS	week	2	
I	have	found	the	Insight	of	the	tutors	and	the	young	storytellers	so	valuable,	I	think	
this	space	has	been	so	wonderful	to	spend	time	in.	This	is	something	I	usually	miss	as	
a	storyteller	because	we	are	working	alone	on	pieces	and	we	don’t	get	much	of	a	
chance	to	reach	out,	even	if	I	do	have	a	great	storytelling	community	[…].		It	is	really	
great	to	workshop	ideas,	to	challenge	each	other,	to	be	offered	different	viewpoints.		
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YS	week	3	
So	many	things!		The	glasses	that	Florian	gave	to	us		[…]	It	is	important	for	me	not	to	
be	afraid	anymore	of	saying	something	that	can	hurt	people	who	are	listening	to	me.	
Now	I	know	what	I	am	doing	and	it	is	important.	
The	strong	structure	that	Luis	gave	to	us	is	important	too,	because	some	things	I	do	in	
an	intuitive	way.	Theory	is	really	important.	I	like	to	know	what	I	am	doing	[…]	in	a	
conscious	way.	The	way	of	working:	searching	for	versions	and	mixing	versions.	
The	way	 that	 Ragnhild	 shared	 looking	 at	 the	 stories	with	 courage	 of	 identification	
with	all	 the	characters	and	all	 the	situations	and	[the]	search	 inside	of	us.	Why	do	I	
see	something	like	this	or	like	this?	So	far	I	have	thought	that	this	is	not	very	objective	
but	 now	 I	 understand	 how	 precious	 and	 important	 it	 is	 to	 go	 deeper	 and	 find	 the	
“whys”.	
And	then	the	words	of	Abbi	that	came	from	the	darkness1,	the	master	storyteller,	with	
words	of	wisdom.	Some	of	the	specific	things	that	you	said	to	me	were	very	important	
to	me	so	thank	you	so	much	for	that.		
	

Challenges		
YS	week	2	
The	challenge	will	be	to	keep	on	working	like	this.	Doing	more	research	and	trying	to	
go	deeper	in	the	different	meanings	that	the	stories	and	the	characters	can	have.	F.ex	
with	the	story	that	I	told	with	the	binary	position	[of	two	characters]	which	could	also	
be	seen	as	one	character,	I	wouldn’t	have	seen	it	and	not	dug	through	it	if	you	hadn’t	
told	me	about	it.	Maybe	I	would	have	left	the	story	because	it	is	a	bit	boring	I	am	not	
interested	in	telling	it.	The	challenge	will	be	to	keep	on	doing	those	challenges	all	by	
myself,	to	see	if	there	is	something	else	and	to	go	deeper.		
	

Wondering	
YS	week	1	
I	am	thinking	a	lot	about	the	listeners	and	the	responsibility	they	have,	that	we	don’t	
control	 them.	 […]	We	 have	 been	 thinking	 a	 lot	 about	 what	 lies	 behind	 and	 try	 to	
figure	out	what	kind	of	 stereotype	and	 then	we	don’t	have	any	control	of	how	 it	 is	
received.	But	of	course	we	do	have	control	of	the	things	we	do.		
And	I	am	stuck	with	this	question,	how	women	still	keep	up	tradition	that	supresses	
them.			
	
YS	week	2:	
I	just	keep	wondering,	it	would	be	really	lovely	if	we	could	all	get	together	at	some	
point,	have	a	little	YS	festival	with	everybody	who	have	been	on	the	course	including	
the	ones	that	we	haven’t	worked	with	and	also	the	tutors	as	well,	where	we	can	share	
ideas	[…]	and	share	stories.		
	
YS	week	3	
I	want	more!	 I	am	wondering	what	next!?	Where	can	 I	go	next?	[…]	 I	want	to	keep	
going.	 I	am	going	to	go	through	my	whole	repertoire	and	analyse	 it	 for	all	of	 these	
things	and	re-invigorate	these	stories	that	mean	so	much	to	me.	What	I	got	from	this	

																																																								
1	 	 	His	screen	was	blackened	due	to	low	connection.	
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-	in	a	nutshell	–	is	control.	Finding	my	stories	and	also	not	my	stories	and	the	freedom	
to	resources	all	of	the	things.	The	spirit	of	this	space	will	stay	with	me.		
	

Resources		
YS	week	3	
People,	humour,	conversations.	I	have	already	started	checking	you	on	facebook.	I	
really	hope	we	can	meet	again	and	keep	in	touch.		
	
YS	week	3	
I	am	very	emotional	now.	The	resource	is	the	love	that	we	all	have	for	the	stories	and	
[…]	and	this	resource	will	keep	me	doing	what	I	am	doing.	Not	the	money.	That	
resource	is	very	strong	and	when	I	meet	people	that	are	into	that	love	with	the	stories	
and	they	don’t	get	settled	in	it	and	they	go	on	searching	and	going	deeper	and	deeper	
and	hit	the	walls	and	break	the	walls	and	hit	other	walls,	this	is	an	inspiration.	And	I	
am	grateful	to	you	all.		
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