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1. Summary 
The competence level framework for storytelling is a breakdown of the competences 
from the main domains of Storytelling in 8 Colours, listed in learning outcomes (in terms 
of knowledge, skills, and attitudes), levelled from 1 through 8, using the EQF level 
descriptors and criteria. This breakdown can help to clarify progress in competence 
development (from beginners to advanced) and shows what a competence entails at a 
certain (EQF) level. 

 

2. Introduction 
In this booklet you’ll find a Competence Level Framework (CLF), based on Storytelling in 8 
colours, a competence model for storytelling (S8C) and on the European Qualification 
Framework (EQF). Its purpose is to describe in more detail the competences and the 
competence levels for storytellers and storytelling. Furthermore, this tool facilitates competence 
driven teaching and learning, it shows the nature of a competence and offers inspiration for 
levelled learning outcomes in terms of Knowledge, Skills and Attitudes. 

 

It can be used by storytelling organisations, trainers, teachers and schools to calibrate their 
existing courses and workshops and develop new ones.  

 

And by individual storytellers for self-assessment and self-evaluation. This CLF will make courses 
more comparable on an international scale.  

 

Teachers in regular educational settings can use the CLF to assess which storytelling 
competence levels they can teach to children of different ages and at different levels of 
education, in order to facilitate incorporating storytelling as part of everyday educational 
practice. 

 

One can view the CLF as the second stage in a three stage missile. S8C was the first stage – a 
general, open description of the different competences. The CLF is the second stage: still 
general and open, but describing specific competence levels in some detail. The third stage, the 
payload, is an individual curriculum. Whereas the first and second stage are universal, the third 
is specific to a particular organization or school. They choose their own emphases within the 
entire competence system and decide on the order, method and speed for their work with 
students. 

 

The following paragraphs will briefly discuss S8C and EQF and the way the CLF relates to them. 
A few thoughts, dilemma’s and principles for creating this CLF will be shared. And you’ll find 
some tips on how to use the CLF, depending on your role within the field of storytelling, the arts, 
or education. 
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3. Storytelling in 8 colours (S8C) 
S8C, developed by Veva Gerard in cooperation with FEST, is a description of 8 storytelling 
competence domains. The first four, Research, Craftsmanship, Art and Performance are 
considered the main domains, in which every storyteller should become proficient up to a 
certain level. The other four, Training, Applied Storytelling, Tradition and Entrepreneurship are 
the additional domains, in which you can become more proficient if you wish or need to.  

Each of these domains is divided in five competences. The full S8C contains 40 competences. 
This CLF is limited to the four main competence domains and therefore describes the 20 
competences that every storyteller should work on.  

For information about S8C and to familiarise oneself with the competences and the way they 
interlock, it’s highly recommended to pick up the toolbox with that title, either physically via FEST 
or digitally, to read the booklets in it and to work with the other tools. Having some experience 
with the toolbox will be a great help in understanding and working with this CLF. 

 

4. European Qualification Framework (EQF) 
In order to make it easier to compare educational qualifications (diploma’s, certificates etc.), the 
EU developed the EQF. It describes 8 levels of learning outcomes, ranging from very basic to 
extremely advanced. It describes those outcomes in terms of Knowledge, Skills and Autonomy.  

 

Level Knowledge Skills Autonomy 

1 Basic general 
knowledge 

basic skills required to carry 
out simple tasks 

work or study under direct 
supervision in a structured 
context 

2 
Basic factual knowledge 
of a field of work or 
study 

basic cognitive and practical 
skills required to use 
relevant information in 
order to carry out tasks and 
to solve routine problems 
using simple rules and tools 

work or study under 
supervision with some 
autonomy 

3 

Knowledge of facts, 
principles, processes 
and general concepts, in 
a field of work or study 

a range of cognitive and 
practical skills required to 
accomplish tasks and solve 
problems by selecting and 
applying basic methods, 
tools, materials and 
information 

take responsibility for 
completion of tasks in work 
or study; adapt own 
behaviour to circumstances 
in solving problems 

4 Factual and theoretical 
knowledge in broad 

a range of cognitive and 
practical skills required to 

exercise self-management 
within the guidelines of work 
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contexts within a field 
of work or study 

generate solutions to 
specific problems in a field 
of work or study 

or study contexts that are 
usually predictable, but are 
subject to change; supervise 
the routine work of others, 
taking some responsibility for 
the evaluation and 
improvement of work or 
study activities 

5 

Comprehensive, 
specialised, factual and 
theoretical knowledge 
within a field of work or 
study and an awareness 
of the boundaries of 
that knowledge 

a comprehensive range of 
cognitive and practical skills 
required to develop creative 
solutions to abstract 
problems 

exercise management and 
supervision in contexts of 
work or study activities 
where there is unpredictable 
change; review and develop 
performance of self and 
others 

6 

Advanced knowledge of 
a field of work or study, 
involving a critical 
understanding of 
theories and principles 

advanced skills, 
demonstrating mastery and 
innovation, required to solve 
complex and unpredictable 
problems in a specialised 
field of work or study 

manage complex technical or 
professional activities or 
projects, taking responsibility 
for decision-making in 
unpredictable work or study 
contexts; take responsibility 
for managing professional 
development of individuals 
and groups 

7 

Highly specialised 
knowledge, some of 
which is at the forefront 
of knowledge in a field 
of work or study, as the 
basis for original 
thinking and/or 
research 

Critical awareness of 
knowledge issues in a 
field and at the interface 
between different fields 

specialised problem-solving 
skills required in research 
and/or innovation in order 
to develop new knowledge 
and procedures and to 
integrate knowledge from 
different fields 

manage and transform work 
or study contexts that are 
complex, unpredictable and 
require new strategic 
approaches; take 
responsibility for contributing 
to professional knowledge 
and practice and/or for 
reviewing the strategic 
performance of teams 

8 

Knowledge at the most 
advanced frontier of a 
field of work or study 
and at the interface 
between fields 

the most advanced and 
specialised skills and 
techniques, including 
synthesis and evaluation, 
required to solve critical 
problems in research and/or 
innovation and to extend 
and redefine existing 

demonstrate substantial 
authority, innovation, 
autonomy, scholarly and 
professional integrity and 
sustained commitment to the 
development of new ideas or 
processes at the forefront of 
work or study contexts 
including research 
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knowledge or professional 
practice 

 

The EQF is a reference framework for frameworks, a way to calibrate educational practices. 
Every country has created their own NQF (National Qualification Framework), in which their 
regular educational system has been described in the language and systematics of the EQF.  

It’s possible, although as yet uncommon, for a sector to create their own SQF (Sector 
Qualification Framework). For the Visual and Performing Arts a partial SQF exists. However, it is 
too general to be of immediate use to storytellers. 

Our CLF is subdivided into 8 levels, the same as the EQF. Furthermore the EQF’s general 
descriptors have been used as inspiration. In a way, our CLF is similar to an SQF for storytelling, 
except for one important distinction: the CLF contains competences, not qualifications. A 
Qualification Framework is a measuring system: it’s used to decide someone’s level of 
competence and hand out diploma’s and certificates at the appropriate level. One can, up to a 
point, assess someone’s Knowledge, Skills and Autonomy to determine their level. 

A Competence Framework provides descriptors and indicators for the level an individual is 
working at. Competences are defined as a set of coherent Knowledge, Skills and Attitudes in 
S8C. Attitudes can’t be measured and can’t be part of a qualification system. But they can 
indicate an individual’s progress to a certain skill level. So they have no place in a qualification 
framework, but provide important information for a competence framework.  

 

5. Competence level buildings 
You can view the S8C as a gridiron city map, like New York, divided into plots of land, 
with one building on each plot. Each building has eight floors, corresponding to the 8 
EQF-levels. On each floor you’ll find three rooms: one contains Knowledge, the second 
Skills and the third Attitudes. They are interconnected by doors and passageways. You 
cannot view one room without taking a look in the other two, because everything in that 
room is connected to everything in the others. In each room are descriptors and 
indicators for this particular room, at this particular level of this particular building. 
 

Knowledge describes the things you need to know at that level.  

Skills are your capacity to perform certain activities. 

Attitudes are the mental processes, the emotions and the mindset expected at this level.  

 

As you work on a competence you enter the building at ground level, explore the three rooms 
until they’ve become familiar, and then progress up the stairs to the next floor. And then, maybe, 
you’ll leave this building for a while to explore a few floors of another one. And then another 
one.  
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Typically you’ll work in some buildings more than others, depending on what you find important 
or what you need. In some buildings you’ll quickly race through the first three or four floors, 
while in others you’ll still be at ground level at the same time. 

By the way: the floors have huge windows, allowing you to see what’s in other buildings. Many 
even have bridges connecting the upper floors of one building to the upper floors of others. It’s 
a fully interconnected, three dimensional system, allowing you to familiarize yourself with several 
different buildings at the same time. 

Eventually you may reach the top floor of a few buildings. The view from there is breath taking. 
However, if you don’t, and reach level four, five or six in most of the buildings, you’ll be a very 
competent and versatile storyteller. You’ll have to check out a lot of these buildings and climb a 
lot of stairs, though. 

 

Occasionally you’ll find that you already possess the knowledge or the skills indicated at a higher 
level, while performing activities of a lower one. Likewise you may have explored only part of a 
room of a particular floor, while for now ignoring the rest of that room. That’s perfectly normal.  

The levels are not rigid and there are a lot of loopholes, air ducts and fire escapes that offer 
routes or glimpses from one room on one level to a similar one on another level, temporarily 
bypassing some other rooms or parts of rooms. However, eventually you will have to have 
visited all the rooms on a lower floor in their entirety in order to be well prepared for a higher 
one. 

 

6. Storytellers at levels 
In the following table age brackets and educational level are indicated to facilitate the use of the 
CLF in regular education. In storytelling these should not be seen as fixed facts. The knowledge, 
activities and attitudes listed at a certain level can be achieved by someone at the end of the 
corresponding age bracket and educational level. But they may still need to be achieved by a 
fledgling storyteller of a far higher age who is only setting out on his storytelling journey. 
Conversely, young, talented storytellers can proceed through the levels much faster and be 
“ahead of their age”. 



 9 

CLF-
level 

Typical 
age 
bracket 

Typical 
educational 
level 

Description Typical performances: 
duration, complexity, 
quality, uniqueness 

Typical training Autonomy 

1 4-8 Kindergarten 
and early 
ground 
school 

Entry.  

Beginner storytellers start 
working on their competences 
in one of these three levels, 
depending on previous 
education and experience. 
Rarely someone with extensive 
education or experience in a 
related field (e.g. performing 
arts, teaching, languages 
research) can have a few 
competences at a higher level 
from the start. 

Very short, one time, in 
front of peers, family, 
friends. Stories are 
short and simple. 
Performance quality is 
hit-and-miss at first, 
improving towards the 
end of level 3. 

Beginner’s general training 

Introductory workshops 

Basic one-on-one coaching 

Peer feedback 

 

None: for every step of the 
process help and guidance of 
a teacher or trainer is 
needed. 

2 9-12 Ground 
school 

Very limited: some activities 
can be performed 
independently, but to improve 
quality, quantity and duration, 
a teacher is needed. 

3 13-15 Early 
secondary 
school 

Limited: teachers and peers 
are needed for some 
elements of the competence. 

4 16-18 Late / 
advanced 
secondary 
school 

Consolidation and expansion. 

Storytellers will build 
experience and gain 
confidence. They will look out 
for education fitting their 
abilities, wants and needs, 
while building their general 
storytelling skills. 

Longer, incidental to 
regular, in front of 
different audiences.  

Performance quality is 
usually at least  
satisfactory under 
normal circumstances. 

Intermediate general training 

Internships, traineeships 

Individual coaching, 
mentoring, tutoring 

Specialisation workshops 

Peer feedback 

Incidental self-evaluation 

Great: teachers and peers 
are only needed to challenge 
and finetune, and for 
advanced activities. 

5 18-20 Vocational 
education 

Full: the storyteller can work 
independently in the 
storytelling field, using 
specialist peers and teachers 
only for specific wants and 
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At the end of level 5 a 
storyteller is considered “fully 
qualified”. 

Stories and 
performances are 
moderately complex. 

The storyteller shows 
creativity and versatility. 

 needs. Asks for help when 
needed or looking for new 
challenges. 

6 18-20 Bachelor’s 
degree 

Specialisation.  

Not every storyteller will or 
has to reach this level in every 
competence or even in most 
competences in order to be a 
successful, accomplished 
storyteller. At level 6 a 
storyteller starts to specialise. 
Whereas most storytellers at 
earlier levels will have similar 
or even identical ways of 
working within a competence, 
at this level the way they “fill 
in” a competence starts to 
differ. They are finding their 
own voice and personal style, 
using a limited amount of 
theoretical knowledge. 

Any duration, any 
frequency, any story, 
any audience. 

Performance quality is 
high, even under 
challenging 
circumstances.  

Stories and 
performances are 
complex. 

Performances have a 
personal touch and 
original quality. 

Advanced general training 

Masterclasses 

Specialised internships, 
traineeships, coaching, 
mentoring, tutoring 

Research 

Experimenting 

Systematic self-evaluation 

Full and specialised: the 
storyteller needs specialist 
peers and teachers only, 
becoming a specialist 
themselves. 

7 20-22 Master’s 
degree 

Uniqueness and theory. Extremely complex 
stories and 

Very advanced and 
specialised masterclasses 

Full and highly specialised: 
the storyteller inspires and 
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Storytellers rarely reach level 
7 or 8 in more than a few 
competences.  

A storyteller at these 
competence levels is highly 
unique.  

Even though storytellers at 
lower levels make practical use 
of theoretical background 
knowledge and do some 
research, storytellers at level 7 
are expected to have extensive 
knowledge and a critical view 
of the relevant literature. At 
level 8 they create new 
knowledge by doing extensive, 
ground-breaking research, and 
disseminate that knowledge 
through writings, lectures, 
teaching and by being a shining 
example of this competence. 

performances, 
potentially taking a very 
long time. 

Performances are 
unique experiences, that 
can only be delivered by 
this storyteller. Quality 
is invariably high. 

Intervision and other forms of 
peer-learning 

Advanced, original research 

Experimenting 

Advanced self-evaluation 

teaches other storytellers in 
their specialised fields. 

8 22-30 PhD Unique and influencing: the 
storyteller inspires and 
influences the storytelling 
field. 
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7. The competence levels – thoughts, dilemma’s and 
choices 

The most important choice to be made was how specific and how general the Knowledge, Skills 
and Attitudes for each competence at each competence level should be described. S8C is very 
general, not distinguishing levels or describing progress in the competences in any way. A 
curriculum on the other hand needs to be very specific, detailing what a student needs to do and 
how and when. The CLF is somewhere in between. General enough to make any curriculum 
possible, but specific enough to make level indicators meaningful. In the CLF rarely anything has 
been quantified. This gives individual organisations a lot of leeway to interpret the CLF in a way 
that fits their method. Often it will not be possible to accurately pinpoint a competence level for 
a student or training. Because the CLF isn’t a qualification framework, this isn’t usually 
necessary. A rough indication is clear enough for practical use. 

Another decision that was taken was not to include any Knowledge, Skills and Attitudes that do 
not pertain specifically to storytelling. These are presupposed and can be expected of anyone 
learning and working in any field, on any competence. These can be more complicated at higher 
levels. 

 

Knowledge such as: know how to read, how to reach a library, how to use the internet. Know at 
least one language. Know how to do research. 

Skills such as: be able to use a computer, do a web search, have a meaningful discussion, focus 
attention, speak. 

Attitudes such as: be willing to share, to learn, to express oneself through language. Be curious, 
open and flexible. Be willing to influence others. 

 

Many elements of Knowledge, Skills and Attitudes would be equally at home in different 
competences and sometimes even different levels. In most cases a choice has been made to 
place that activity at the most relevant competence. However, the competences should not be 
viewed in isolation, as is made clear in S8C: they form a coherent and interdependent set. 
Certainly up to level 5 no competence can be developed completely isolated from all the others. 
Beyond that, a storyteller can (and usually will) specialize in a limited set of competences. 

We’ve tried to make the language in the competence level tables as self-explanatory as possible 
within the limited space, often providing examples to clarify. These examples should be viewed 
as such: they are just a limited list of possibilities. 

To avoid endless repetition of the words “be able to”, we phrased the elements in the skills 
columns as activities. By adding “be able to” to the start of the sentences, they can be 
understood as skills. E.g. “Search for stories in different sources” is an activity, “Be able to 
search for stories in different sources” is a skill. 

Every level includes all lower levels in the same column. So a level 5 storyteller is supposed to 
already have achieved all the competence indicators and descriptors of the lower levels. 
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A box left empty means that at this level it isn’t needed to add anything to the indicators and 
descriptors at the lower levels of that same column. 

 

8. Using the CLF 
You’re a trainer, a director of a storytelling school, a planner for a performing arts training 
center: 

Check your available courses and calibrate them. Think: which competences are taught in your 
courses and workshops and crosscheck them with the tables in the following pages. At what 
level are these competences taught? Beginner’s courses will usually work at levels 1,2 or 3. 
Intermediate courses are level 3, 4 or 5. Advanced courses, masterclasses or specialist training 
could teach at 5, 6 or sometimes even 7. Level 8 is extremely rare in storytelling education. 

You can now easily see whether you’re courses are offered at the correct level for your 
students and if you’ve marketed them accordingly.  

The CLF can then help you plan your next step: offer courses at different levels for other target 
audiences, offer courses in different competences, compare your courses to those offered by 
other schools, institutes or individual trainers. 

You can also use the CLF as an assessment tool for your students’ competence levels and base 
your feedback on it. However, it is not meant to be used as a tool to grade students. 
Qualifications are the responsibility and the prerogative of the individual organisations of the 
different countries. The CLF can of course be an inspiration to create your organisation’s 
qualification tool, tailored to your curriculum. 

 

8.1. You’re a storyteller 
The CLF is a powerful tool for self-evaluation. You can make a (mental) list of your knowledge 
and skills and attitudes and check them with the tables. The maps and playing cards in S8C 
toolbox can help you do that. If you perform an activity regularly and with some ease, you can 
conclude that you have achieved the corresponding skill at that level. Don’t be surprised to find 
that, even within a competence, your knowledge, skills and attitudes don’t always match. And 
you’ll certainly find that in some competences or even entire competence domains you’re at a 
completely different level than in others. This can be an invitation or a challenge to broaden your 
horizon or deepen your training. To train, read, ask for help, evaluate, plan, research. It can lay 
bare your blind spots and emphasize your strengths. If a trainer or school uses the CLF it should 
be easy to find a course at the right level to take the next step. 
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8.2. You’re a teacher in regular education 
You want to do some storytelling training with your pupils or students. That’s great! Use the 
indicated age brackets and education level of the students you’re working with to find out what 
you can expect of them. Of course it helps if you had some storytelling training yourself, but if 
not, feel free to use the CLF to create a storytelling curriculum for your own students. Choose 
the competences in which you feel most comfortable, look at the descriptors and indicators and 
translate those to suitable working methods. 

 

Inspire and be inspired! 
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1. RESEARCH 

1.1. RESEARCH: Search and find story material. 
 

(e.g. search in the library, surf on the internet, take over from others, collect by interviews; find different versions…) 

This competence deals with finding, identifying and comparing traditional, literary and personal stories of different cultures, types and genres, 
from written and oral sources. 

 

EQF Cognitive/knowledge Activity/skills Affective/attitude 

1 Know that stories exist. 

 

Listen to and read stories provided by the 
teacher. 

Recognise a story. 

Pick a story from a limited collection. 

Tell from own experiences. 

Be keen on listening to and reading stories. 

Be curious about and interested in stories. 

Enjoy telling from own experiences. 

2 Know what a story is. 

Know some possibilities where and how to 
find stories. 

Know what stories you like and why. 

 

 

Find stories in an available source. 

Read stories in an available source. 

Pick a story you like from the available source. 

Select what to tell from own experiences in a 
simple story structure. 

Tell from others’ experiences. 

Enjoy looking for stories in a source at hand. 

Enjoy turning experiences into stories. 

 

3 Know where and how to find certain types of 
stories.  

Search for stories in different sources. 

Read different types of stories. 

Enjoy different types and genres of stories. 

Be interested in others’ personal stories. 
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Know how to find personal stories. Identify and select stories you are interested 
in. 

Ask others about their personal stories. 

 

4 Know where to find tools to help you identify 
and select stories. 

Know techniques to collect personal stories. 

Know how to find different versions of a 
story. 

Identify stories that relate to a given theme or 
fit within a given genre. 

Find stories outside one’s own culture and 
preference. 

Be keen to find more stories. 

Be keen to find different types and genres of 
stories. 

 

5 Know a few standard collections of stories. 

Know tools to find stories and versions. 

 

Identify stories that relate to one’s own field of 
interest. 

Conduct interviews to collect different 
personal stories. 

Be keen to find specific stories. 

See the importance of collecting (personal) 
stories. 

6 Know several standard collections of stories. 

Know several tools to find stories and 
versions. 

Apply more complicated, offered, search 
techniques. 

 

Be willing to use complicated search 
techniques. 

7 Know many collections of stories. 

Know many advanced tools to find stories and 
versions. 

Apply complicated search techniques. 

 

 

8 Have thorough knowledge of specific 
collections of stories. 

Create tools to find stories. 

Create specific story collections. 
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1.2. RESEARCH: Research background of stories & storytelling. 
 

(e.g. define story types; read about historical background, learn about cultural habits; recognize symbols, metaphors, archetypes; compare 
different versions…) 

This competence deals with studying, analysing and comparing stories, story types and genres and their cultural, historical and scientific 
background. 

 

EQF Cognitive/knowledge Activity/skills Affective/attitude 

1 Know that stories are different from other 
forms of communication. 

Recognise a story as a story. 

Listen to basic information about stories. 

Want to know about stories. 

2 Know the difference between stories and 
other forms of communications. 

Know about a basic aspects of story analysis. 

 Be keen to know more about stories.  

3 Know where and how to find information 
about the background of stories. 

Know about a model for story analysis. 

Find information about stories. 

 

 

4 Know where and how to find information 
about storytelling. 

Know standard techniques to analyse stories. 

Know the general characteristics and 
background of a standard story. 

Read about stories and storytelling. 

Make a simple analysis of a story. 

Want to work with information about stories. 
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5 Know techniques for comparative analysis of 
stories. 

Know types of stories and genres. 

Analyse a story in terms of e.g. content, theme, 
structure, characters, metaphors, symbols, 
culture. 

Be curious and eager to learn more about 
stories and storytelling. 

Be keen to analyse stories. 

6 Know multiple, advanced techniques to 
analyse and compare stories. 

Know about a specific oral storytelling 
tradition  

Understand theory of story types. 

Discuss different versions of a story 

Make a thorough analysis of stories in terms of 
e.g. content, theme, structure, characters, 
metaphors, symbols, culture. 

Be curious and eager to learn more about the 
history and theory of stories and storytelling. 

7 Know about different oral storytelling 
traditions  

Know about story related sciences, e.g. 
narratology, literary science, anthropology, 
psychology. 

Know the cultural backgrounds of different 
versions. 

Do comparative work on e.g. motives, 
characters, spaces, objects, events, metaphors, 
symbols, culture. 

Analyse, compile and reproduce storytelling 
theory. 

Have a critical interest in theory. 

Be willing to take a position in approaches.  

Be willing to adopt a thorough scientifical view 
and method regarding stories. 

8 Have thorough knowledge of multiple oral 
storytelling traditions.  

Have thorough knowledge of story related 
sciences, e.g. narratology, literary science, 
anthropology, psychology. 

Produce unique and new interpretations of 
storytelling theory. 

Have a critical interest in producing theory. 

Be willing to offer a personal view, a unique 
angle, a unique position in the theoretical field. 
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1.3. RESEARCH: Explore other techniques and practices.  
 

(e.g. work with training books, attend master classes, exchange exercises, learn from other art forms…) 

This competence deals with widely exploring artistical, scientific and other skilled practices within and outside the field of storytelling to enrich and 
enhance storytelling practices. 

 

EQF Cognitive/knowledge Activity/skills Affective/attitude 

1 Know that there are various arts, skills and 
sciences. 

Experience various arts, skills and sciences, 
offered by the teacher. 

Be open to experience various arts, skills and 
sciences, offered by the teacher. 

2 Know the general contents of a few arts, 
skills and sciences. 

 Be keen to experience various arts, skills and 
sciences. 

3 Know the general contents of several arts, 
skills and sciences. 

Practice various arts, skills and sciences. 

 

Be open to practice various arts, skills and 
sciences. 

4 Know where to find training and background 
information in various arts, skills and 
sciences. 

 Be keen to practice various arts, skills and 
sciences. 

5 Know the contents and practices of several 
different arts, skills and sciences. 

Explore various arts, skills and sciences with 
regard to storytelling. 

Want to explore various arts, skills and 
sciences with regard to storytelling. 

6  Adapt elements from various arts, skills and 
sciences to use in storytelling 

Want to adapt elements from various arts, 
skills and sciences to use in storytelling 
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7 Have thorough knowledge of the contents 
and practices of specific arts, skills and 
sciences. 

Develop elements from various arts, skills and 
sciences to use in storytelling. 

Want to develop elements from various arts, 
skills and sciences to use in storytelling. 

8  Combine various arts, skills and sciences with 
storytelling. 

Be eager to combine various arts, skills and 
sciences with storytelling. 

 

 



 21 

1.4. RESEARCH: Observe and analyse others’ work. 
 

(e.g. attend oral storytelling performances, observe other art forms, review and discuss…) 

This competence deals with systematically observing, discussing, critiquing and analysing others’ performances within and outside the field of 
storytelling in order to improve one’s own storytelling. 

 

EQF Cognitive/knowledge Activity/skills Affective/attitude 

1 Know that you can have an opinion about a 
telling and other art forms. 

 

 

Indicate personal likes and dislikes in a telling 
and in other art forms when asked by a 
teacher. 

 

Enjoy listening to others’ performances in 
storytelling and other art forms. 

Be willing to express and share opinions about 
a telling and other art forms. 

2 Know that storytelling and other art forms 
can be evaluated. 

Know a limited number of criteria for 
observation as provided by the teacher. 

Apply a limited number of observation criteria 
to a telling and to other art forms as instructed 
by the teacher. 

 

3 Know an extended number of criteria for 
observation and analysis as provided by the 
teacher. 

Apply an extended number of observation 
criteria to a telling and to other art forms as 
instructed by the teacher.  

Be willing to evaluate a telling and other art 
forms. 

4 Know an extended set of criteria for 
observation and analysis. 

Apply a framework of many different criteria 
for observation and analysis to a telling and to 
other art forms. 

Be willing to systematically evaluate 
storytelling and other art forms. 

5 Know the appropriate framework for 
observation and analysis. 

Apply appropriate methods for observation and 
analysis. 

Feel the need to learn from observation and 
analysis in order to improve your own telling. 
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Formulate one’s personal opinions about 
performances. 

6 Know an appropriate framework and method 
for observation and analysis that suits one’s 
needs, wants and interests. 

Observe and analyse other’s work to support 
one’s own needs, wants and interests. 

Review performances. 

Be objective when expressing and sharing 
opinions about a telling and other art forms. 

7 Know an advanced framework and method 
for observation and analysis. 

Apply existing advanced and extended methods 
for observation and analysis. 

Review performances from different 
perspectives, based on theory. 

Feel the need to learn from observation in 
order to improve your theoretical knowledge 
and praxis as a storyteller. 

Find it important to apply theoretical 
knowledge to review performances. 

8 Know several advanced frameworks and 
methods for observation and analysis. 

Produce new and unique methods for 
observation and analysis. 

Review performances from one’s own and 
different perspectives. 

Find it important to review performances from 
one’s own and different perspectives. 
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1.5. RESEARCH: reflect on own work and development. 
 

(e.g. be aware of own qualities, traps and challenges; view and evaluate own process and product; adjust the course, name the next step, 
motivate choices…) 

This competence deals with being aware of and dealing with one’s personal qualities and challenges in order to grow as a storyteller, through 
self-observation, hints and tips collected from others, and external and internal quality criteria. 

 

EQF Cognitive/knowledge Activity/skills Affective/attitude 

1 Know what you’re good at. 

Know a teacher’s expectations. 

Express what went well in a telling. 

Listen to compliments, hints and tips from 
others. 

Be willing to look back at one’s own telling. 

Be open to compliments, hints and tips. 

2 Know about one’s own strengths and 
challenges. 

 

Express if one met the teacher’s expectations. 

Adapt aspects of your performance, based on 
others’ feedback. 

Be willing to reflect on one’s own telling. 

Be willing to improve using compliments, hints 
and tips from others. 

3 Know that input for reflection comes from 
external criteria, a teacher, the audience and 
one’s own experiences. 

Know a limited set of quality criteria. 

Know one’s own strengths and challenges. 

Use input and criteria in the light of one’s 
performance, guided by a teacher. 

Adapt aspects of your performance, based on 
input and criteria. 

Be willing to find a personal balance between 
different input and criteria. 

Feel the need to perform well. 

4  Know an extended set of quality criteria, from 
several sources. 

Self-check quality criteria. 

Adapt your process and performance, based on 
quality criteria. 

Feel the need to improve as a storyteller. 
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5 Know some methods to collect information 
about process and performance. 

Have detailed knowledge of one’s own 
strengths and challenges. 

Formulate clear objectives for one’s process 
and performance. 

Collect and process feedback from different 
sources, e.g. audience, trainer, recordings. 

Be open for feedback, learning and 
improvement. 

Be self-critical. 

Feel the need to deliver appropriate quality. 

6 Know appropriate criteria to measure the 
quality of one’s process and performances. 

Know appropriate methods to collect 
information about one’s process and 
performances. 

Formulate clear objectives for one’s 
development as a storyteller. 

Systematically apply self-evaluation techniques 
to your process and performances. 

Systematically collect and process feedback 
from different sources, e.g. audience, 
organiser, colleagues. 

Be willing to self-evaluate. 

7 Know an advanced framework and criteria 
for self-reflection. 

Know about self-evaluation theory. 

Formulate high level objectives for one’s work. 

Systematically apply self-evaluation theory and 
methods in your work. 

Feel the need to improve as an artist. 

Feel the need to deliver high quality. 

Be willing to self-evaluate based on theoretical 
background. 

8 Know several advanced frameworks and 
criteria for self-reflection. 

Have thorough knowledge of self-evaluation 
theory. 

Produce high level theory on self-evaluation 
and development of the storyteller. 

Produce new and unique methods for self-
evaluation and development of the storyteller. 

Feel the need for high quality in storytelling in 
general. 
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2. CRAFTSMANSHIP 

2.1. CRAFTSMANSHIP: (Re)construct and adapt story material. 
 

(e.g. prepare the ‘material’: determine the story bones; define time, space and characters; customise stories to a given theme; compile stories 
from interviews…) 

This competence deals with determining story structure and other story elements in an existing story, constructing new stories from collected 
story material and adapting story structure and other story elements in relation to the qualities and requirements of the teller, the story, the 
audience and the circumstances. 

 

EQF Cognitive/knowledge Activity/skills Affective/attitude 

1 Know that a story has characters, time, 
space.  

Know that every story has a structure. 

Name time, space and characters in a story 
offered by the teacher. 

Be curious about the elements of a story. 

2 Know which characters, time, space a story 
has. 

Know a model for story structure. 

Determine the structure of a simple story 
based on a model offered by the teacher. 

Adapt elements of a story as instructed by the 
teacher. 

Be willing to analyse a story. 

Be willing to adapt elements of a story. 

 

3 Know the general structure of stories. 

Know that one can adjust story structure and 
other story elements. 

 

Determine the structure of a simple story. 

Determine the structure of a more complicated 
story with support from the teacher. 

Adapt a story within the boundaries offered by 
the teacher. 

Be willing to adapt stories. 

Be willing to (re)construct stories from story 
material. 
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(Re)construct a simple story from provided 
story material, e.g. interviews, historical events. 

4 Know how one can adjust story structure and 
other story elements. 

Determine the structure of a complicated story 
with support from the teacher. 

Adapt a story according to your own 
preferences. 

(Re)construct a story from story material, e.g. 
interviews, historical events. 

Be aware of one’s preferences regarding 
adapting stories. 

5  Determine the structure of a complicated story. 

Adapt and construct stories according to your 
own preferences in response to the 
requirements of a client or organizer. 

Be willing to adapt stories with respect for the 
past and a view of the future. 

6 Know theory on story structure. 

Know how to combine different sources of 
story material. 

(Re)construct or adapt a story based on theory 
and a variety of story material. 

Be inspired by theory to adapt stories. 

7 Know the main theories on story structure. 

Know how to combine different sources of 
story material in a personal way. 

(Re)construct or adapt a story in a unique and 
personal way. 

Want to take a unique and personal stand in 
(re)constructing and adapting stories. 

8 Have extensive knowledge on theory of story 
structure. 

Know how to combine different sources of 
story material in a unique way. 

Develop new methods for (re)constructing and  
adapting stories. 

Want to take an original and innovative stand 
in (re)constructing and adapting stories. 
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2.2. CRAFTSMANSHIP: Master body and voice. 
 

(e.g. master the ‘tools’: build body awareness; train respiration, phonation, resonance, articulation, pronunciation; use the expressive 
possibilities of body, face and voice…) 

This competence deals with training and using voice and speech techniques, facial expressions and body movements in storytelling and 
expanding their possibilities. 

 

EQF Cognitive/knowledge Activity/skills Affective/attitude 

1 Know that body movements and vocal 
expressions can be used to express oneself. 

Appropriately copy body movements and 
examples of vocal expression.  

Like to use one’s body and voice to express 
oneself. 

2 Know a limited set of body movements and 
vocal expressions to express oneself. 

 

Train a limited number of body movements and 
vocal expressions as instructed by the teacher. 

Use a limited register of body movements and 
vocal expressions as instructed by the teacher. 

Like to use one’s body and voice in the story 
one tells. 

3 Know a set of body and voice techniques to 
support one’s story. 

Train a range of body and voice techniques as 
instructed by the teacher. 

Use a broader register of body movements and 
vocal expressions as instructed by the teacher. 

Discover one’s own potential and limits 
regarding body and voice. 

Value the role of body and voice in the stories 
one tells. 

4 Know some basic theory of body and voice 
techniques. 

Train body and voice techniques. 

Build body and voice awareness. 

Feel the need to develop one’s body and voice 
techniques in order to improve one’s telling. 
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Know one’s own potential and limits regarding 
mastering body and voice. 

Use a broad register of body movements and 
vocal expressions to serve the story. 

5 Know theory regarding body and voice 
techniques. 

Be fully aware of body and voice. 

Explore one’s unique personal body and voice 
characteristics. 

Value the role of body and voice in storytelling. 

6 Know how to extend one’s possibilities 
regarding mastering body and voice. 

Express oneself effectively through body and 
voice. 

Extend one’s possibilities regarding body and 
voice. 

 

7 Have thorough knowledge of theory regarding 
mastering body and voice. 

Express oneself in a unique way through body 
and voice. 

Inspire others regarding use of body and voice. 

Use practical theory on body and voice 
techniques. 

Be willing to share your insight and practice 
with regard to the use of body and voice. 

8  Use a unique approach and personal style for 
body and voice. 
Influence others regarding use of body and 
voice. 
Develop practical theory on body and voice 
techniques. 

Be willing to influence others regarding the 
use of body and voice. 

 



 29 

2.3. CRAFTSMANSHIP: Master narrative and language. 
 

(e.g. tell in narrative structures, use oral syntax; handle correct verb tenses, expand your vocabulary; use appropriate language, adjust 
language to age or target group; vary in language registers from folk to poetic.) 

This competence deals with using appropriate and effective spoken language and narrative structures 

 

EQF Cognitive/knowledge Activity/skills Affective/attitude 

1 Have a basic vocabulary for describing simple 
characters, objects, situations and actions. 

Play with language and meaning. 

Describe simple characters, objects, situations 
and actions as instructed by the teacher. 

Enjoy playing with language and meaning. 

2 Know that there’s a difference between 
spoken and written language. 

Know how to describe characters, objects, 
situations and actions. 

Be aware that stories have narrative 
structures. 

Play with language and meaning in a certain 
context. 

Describe more complex characters, objects, 
situations and actions as instructed by the 
teacher. 

Retell a story in your own words and images. 

Enjoy working with language and meaning.  

3 Know how to describe characters, objects, 
situations and actions in different ways. 

Know how to use language for other story 
elements, e.g. dialogue, inner monologue, 
meta-narrative. 

Know a simple narrative structure. 

Use spoken language effectively in your story. 

Describe characters, objects, situations and 
actions in different ways.  

Use language for other story elements, e.g. 
dialogue, inner monologue, meta-narrative. 

Tell a story in a basic narrative structure as 
instructed by the teacher. 

Enjoy using effective spoken language. 

Like your story to be structured. 
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4 Have an advanced vocabulary for all story 
elements. 

Have a basic knowledge of syntax, grammar 
and pronunciation. 

Know a more complex narrative structure. 

Use spoken language with appropriate 
grammar, syntax and pronunciation. 

Tell stories in narrative structures. 

Adapt one’s spoken language to the target 
audience. 

Like the use of a proper spoken language in 
storytelling. 

Want to adapt one’s language to the target 
audience. 

5 Have a versatile vocabulary and good 
knowledge of idioms, sayings, proverbs etc. 

Know several narrative structures and their 
links, limits and advantages. 

Use spoken language in a creative way in one’s 
stories. 

Tell stories in creative narrative structures. 

Enjoy using spoken language in creative ways. 

Be willing to experiment with narrative 
structures. 

6 Know about language registers, e.g. technical, 
exalted, poetic, simplified, dialects, jargon, 
foreign languages. 

Know about the theoretical background of 
narrative structures, e.g. from different oral 
traditions, from story science. 

Vary in different language registers. Value variation in language use. 

 

7 Have thorough knowledge of language 
registers, e.g. vocabulary, idioms, phonetics, 
grammar, dialects, jargon. 

Have a thorough knowledge of the theoretical 
background of narrative structures. 

Effectively and creatively adapt one’s use of 
language and narrative structures to the story, 
audience and situation. 

 

Value knowledge of language. 

8 Have versatile knowledge of language 
registers: vocabulary, idioms, phonetics, 
grammar, dialects, jargon etc. 

Research language and narrative structures in 
storytelling. 

Disseminate that research. 

Be willing to share your knowledge and 
practice. 

Want to have unique language skills. 
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Use language and narrative structures in a 
unique, personal way. 
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2.4. CRAFTMANSHIP: master oral storytelling techniques. 
 

(e.g. make a captivating start and a lasting end, build up to a climax; add description, dialogue, contrast, repetition; switch to different times, 
places, characters; play with rhythm, silence, humour, tension; tell from different perspectives...) 

This competence deals with finding, applying and creating oral storytelling techniques in order to affect the audience and in relation to the 
teller, the story and the circumstances.  

 

EQF Cognitive/knowledge Activity/skills Affective/attitude 

1 Know that there are several techniques for 
telling a story. 

Use a single technique, as instructed by the 
teacher. 

Feel that storytelling is different from other 
forms of communication. 

Feel that storytelling is different from other 
performing arts. 

2 Know a few storytelling techniques. 

 

 

Apply a few storytelling techniques as 
instructed by the teacher, e.g. telling from 
different perspectives, climax, beginning and 
ending, rhythm, dialogue. 

Be willing to apply storytelling techniques. 

3 Know a set of storytelling techniques. 
Know what effect each storytelling technique 
can have. 

Apply a range of storytelling techniques as 
instructed by the teacher. 

Apply a few storytelling techniques without 
previous instruction. 

Like to use storytelling techniques to achieve a 
specific effect. 

4 Know many storytelling techniques. 

Know how storytelling techniques interact. 

Know which storytelling techniques suit you. 

Select and apply a range of techniques that 
suit you. 
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5 Know how each storytelling technique affects 
the story and its telling, e.g. atmosphere, 
pace, characterisation, etc. 

Know how each storytelling technique affects 
the audience, e.g. comprehensibility, 
interactivity. 

Select and apply a range of techniques that 
suit your story, audience and performance. 

Want to use storytelling techniques to shape a 
performance and affect the audience. 

 

6 Know how to combine existing techniques. 

Know about oral storytelling techniques from 
different traditions. 

Know the theory about the differences 
between storytelling and other forms of 
communication. 

Know the theory about the differences 
between storytelling and other performing 
arts. 

Use a wide range of oral storytelling 
techniques 

Combine existing storytelling techniques. 

Be willing to develop one’s storytelling 
techniques. 

Be willing to adopt storytelling techniques from 
others. 

 

7 Have thorough knowledge of the theoretical 
background of oral storytelling techniques. 

Have thorough knowledge of the differences 
between storytelling and other forms of 
communication and other performing arts. 

Have thorough knowledge of traditional oral 
storytelling techniques and styles from many 
different traditions. 

Know how to develop new storytelling 
techniques. 

Use a wide range of oral storytelling 
techniques to develop a unique personal style. 

Develop new storytelling techniques. 

 

Want to stand out with one’s storytelling 
techniques. 
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8 Know a vast range of storytelling techniques 
and their theoretical background from many 
different sources, traditional and non-
traditional, from other storytellers, from 
related fields (e.g. literature, communication 
sciences) and other art forms (e.g. stage, 
music, visual arts) 

Research storytelling techniques. 

Disseminate that research. 

Be willing to set new trends, to influence, to 
share. 

Be willing to create new theory in the field. 
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2.5. CRAFTSMANSHIP: Develop a working method and attitude. 
 

(e.g. set realistic goals, aim for quality; work focused and efficient, follow a plan, process feedback, persevere; take care of body and voice...) 

This competence deals with finding, developing and using effective methods to create and train stories, storytelling and performances in 
relation to the qualities and requirements of the teller, the story, the audience and the circumstances. 

 

EQF Cognitive/knowledge Activity/skills Affective/attitude 

1 Know that one can improve a story and a 
performance through preparation and 
repetition. 

Rehearse a story as instructed by the teacher. Want to tell a story as best as one can. 

2 Know that one can improve a story and a 
performance through instructions and 
feedback. 

Rehearse and improve a story and a 
performance, using instructions from the 
teacher and feedback from peers. 

Be open to instructions and feedback. 

3 Know how to improve a story and a 
performance through preparation, rehearsal, 
instructions and feedback. 

Try different improvements to the story and the 
performance and choose. 

Be willing to change a story and a 
performance. 

4 Know a set of ways to improve a story and a 
performance. 

Know how to take care of body and voice. 

Find out how one best works, rehearses, trains. 

Use a simple working method to improve 
stories and performances. 

Take care of body and voice. 

Be willing to work methodically. 

Realise the importance to take care of body 
and voice. 

5 Know a working method to develop and 
improve stories and performances, e.g. set 
goals, make plans, evaluate, rehearse, use 

Find suitable peers, mentors, teachers, 
workshops. 

Be willing to work focused and goal oriented. 
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intervision, peer feedback, direction, organise 
one’s work space, divide one’s time, reflect. 

Use a working method to develop and improve 
stories and performances. 

6 Know multiple working methods that meet 
specific goals and needs, e.g. deadlines, 
specific audiences, stories, situations. 

Know working methods that suit one as a 
teller. 

Choose the working methods that work best 
for the teller, story and situation. 

Change one’s method when needed. 

 

Be willing to choose the best method for a 
specific storytelling task or job. 

Want to deliver high quality storytelling. 

7 Know how to adapt one’s working methods to 
meet specific goals and needs. 

Know about theoretical background of 
working methods. 

Create new working methods. Be willing to find one’s individual way to work 
on one’s storytelling. 

 

8 Know theoretical background of working 
methods. 

Research working methods. 

Disseminate that research.  

Be willing to share and influence others. 
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3. ART 

3.1. ART: Express personal drive. 
 

(e.g. entertain the audience, share a message, transmit history, respond to a socio-cultural or political context, preserve and pass on stories…) 

This competence deals with finding, choosing and expressing one’s personal motivations, intentions and goals in storytelling and the values 
these are based upon. 

 

EQF Cognitive/knowledge Activity/skills Affective/attitude 

1 Know that telling stories can be fun. Tell a story you like. Enjoy telling stories. 

2 Know what you like in telling a story. Express what you like in telling a story. Like sharing one’s enthusiasm for a story. 

3 Know why you like sharing stories. 

 

Express why you like sharing stories. 

Express why you like telling a particular story. 

Find it important to know one’s own reasons 
for telling stories. 

4 Know several motivations and goals for telling 
stories. 

Choose and express the main motivations and 
goals why you like sharing stories. 

Choose and express the main motivations and 
goals why you like telling a particular story. 

Be aware of one’s own motivations and goals 
for telling stories. 

5 Know the connections between different 
motivations and goals for telling stories. 

Connect different motivations and goals for 
telling particular stories. 

Be aware of one’s own connections between 
different motivations and goals. 

6 Know a coherent set of motivations and goals 
for telling stories. 

Choose and express your own emphases 
within the set of motivations and goals. 

Be willing to find one’s own emphases within 
the set of motivations and goals. 
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7 Know your own coherent set of motivations 
and goals for storytelling. 

Know your own values regarding storytelling. 

Express one’s own coherent set of values, 
motivations and goals through performances. 

 

Be willing to take a stand regarding one’s own 
values for telling stories. 

 

8 Have a clear and unique vision of values, 
motivations and goals regarding storytelling. 

 

Express one’s vision of values, motivations and 
goals in public debate. 

Influence others to express their values, 
motivations and goals for telling stories. 

Find it important to share one’s motivations 
and goals. 

Find it important for others to express their 
values, motivations and goals. 
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3.2. ART: Empathise. 
 

(e.g. have insight into a story character; understand a socio-cultural context; embody different moods and ideas; be in tune with here and now; 
adjust to the occasion…) 

This competence deals with tuning into the moods, emotions and ideas of stories and story characters, and into the occasion and the 
audience. 

 

EQF Cognitive/knowledge Activity/skills Affective/attitude 

1 Know that we all perceive stories in a 
different way. 

Know different emotions. 

Explore emotions and characters in various 
forms, e.g. play, dance, drawing. 

Talk about emotions and characters of the 
story. 

Be willing to explore emotions and characters. 

Be open to other’s views and feelings. 

2 Know that storyteller and listener can have a 
different perception of a story. 

Know that cultures differ. 

Listen to how other children perceive a story. 

Express how story characters feel. 

Tell a story in different emotions. 

Be willing to see things from another 
perspective. 

3 Know differences between socio-cultural 
groups in your own environment. 

Know your audience. 

 

Ask how other people perceive a story. 

Gain insight into story characters. 

Tell a story from different perspectives, moods 
and emotions. 

Recognize the similarities and differences 
between cultures in stories. 

Find it important to know the audience. 

Be open to cultural diversity. 

 

4 Know how a story can be perceived in a 
different way. 

Discuss the audience’s perception of the story. Be sensitive to how the audience might 
perceive the story and its characters. 
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Understand the background of differences in 
perception. 

Know differences between socio-cultural 
groups in your own society. 

Be in tune with the story characters. 

Take into account different perspectives, 
moods and emotions when preparing and 
telling a story. 

Apply elements from different socio-cultural 
contexts in stories. 

Be willing to see things from different 
perspectives. 

5 Understand a socio-cultural context of a 
story. 

Understand your audiences’ socio-cultural 
background. 

 

Be in tune with the audience to connect to 
their views. 

Embody story characters. 

Consciously apply chosen perspectives, moods 
and emotions to the story. 

Appropriately apply elements from different 
socio-cultural contexts in stories. 

Find it important to relate to the audience. 

Be willing to recognize different perspectives. 

6 Have an overview and understanding of the 
world views of several socio-cultural groups. 

Identify and connect to beliefs, narratives and 
stereotypes that relevant groups associate 
with the story. 

Be willing to acknowledge different 
perspectives. 

7 Have thorough knowledge and understanding 
of world views of several socio-cultural 
groups. 

Know psychological theory about personality 
and emotions. 

Reach out to beliefs, narratives and 
stereotypes of socio-cultural groups. 

 

 

Be willing to honour different perspectives. 

8 Have thorough knowledge and understanding 
of world views of many socio-cultural groups 
around the world. 

Resonate with beliefs, narratives and 
stereotypes of socio-cultural groups. 

Be willing to celebrate the coexistence of 
different perspectives. 
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Have thorough knowledge of psychological 
theories. 

Do original research into how stories interact 
with audiences’ views and emotions. 

Do original research into how stories relate to 
different socio-cultural contexts. 
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3.3. ART: Experiment.   
 

(i.e. divergent: think outside the box; improvise within a framework; vary, combine and play with building blocks; try out different possibilities; 
release certainties and allow coincidence; explore different styles…) 

This competence deals with trying out different possibilities through artistic experimentation, within and outside the teller’s comfort zone in 
working on stories and performances. 

 

EQF Cognitive/knowledge Activity/skills Affective/attitude 

1 Know that elements of one’s stories and 
storytelling can be changed. 

Change single elements in one’s stories and 
storytelling indicated by the teacher. 

Have fun in changing one’s stories and 
storytelling. 

2 Know some elements of stories and 
storytelling that can be changed. 

Change several elements in one’s stories and 
storytelling indicated by the teacher. 

Dare to improvise with one’s stories and 
storytelling. 

3 Know some ways to experiment with stories 
and storytelling. 

Adapt one’s stories and storytelling when 
challenged by the teacher.  

Be willing to do things differently. 
 

4 Know several ways for artistic 
experimentation. 
 

Try out several possibilities within one’s 
comfort zone. 

Be willing to do things in different ways. 

5 Know many ways for artistic experimentation. 
 

Try out many possibilities, within and outside 
one’s comfort zone. 
 

Be willing to do things in many different ways, 
within and outside one’s comfort zone. 
Dare to release certainties and allow 
coincidence. 

6 Know some experimental processes that 
work for you. 

Consciously try out possibilities outside one’s 
comfort zone. 

Be keen to try out possibilities outside one’s 
comfort zone. 

7 Know which experimental processes serve 
the story. 
Have some theoretical knowledge of 
experimental processes and artistic 
experimenting. 

Try out many possibilities inspired by 
theoretical knowledge. 

Be willing to use theoretical knowledge to 
guide one’s experiments. 

8 Have extended knowledge of experimental 
processes. 

Create and share new ways of experimenting 
within storytelling. 
 

Like to inspire others to experiment. 
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Have extended knowledge of theory of 
experimental processes and artistic 
experimenting. 
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3.4. ART: Create. 
 

(i.e. convergent: imagine, conceive, envision, concretise and realise ideas; make artistic choices; scrape, shave and polish; construct new 
material…) 

This competence deals with using imagination and creative processes to make artistic choices in order to adapt and create stories and 
performances. 

 

EQF Cognitive/knowledge Activity/skills Affective/attitude 

1 Know that one can create a story oneself. Create a short story within a framework with 
help from the teacher. 

Be willing to create. 

2 Know that one can use their imagination to 
create a story. 

Create a short story with help from the 
teacher. 

Imagine story elements, guided by a teacher, 
e.g. characters, landscapes, objects. 

Be imaginative. 

 

3 Know how one can use their imagination to 
create a story. 

Create a longer story with instructions from 
the teacher. 

Conceive story elements, e.g. plot, theme.  

 

4 Know how creative processes work for you. Create stories. 

Conceive story elements, e.g. metaphors, 
symbolisms. 

Conceive performance concepts and elements 
with help from the teacher. 

Be willing to choose. 
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5 Know that different artistic choices are 
possible. 

Know which creative processes work for you. 

Make artistic choices in terms of stories, story 
elements and performance concepts, guided by 
the teacher. 

Be willing to make artistic choices. 

 

6 Know some theory about creative processes. Make artistic choices in terms of stories, story 
elements and performance concepts. 

Concretise and realise performance ideas. 

 

7 Have thorough knowledge of theory about 
creative processes. 

Create original work containing new and 
different visions and views. 

 

8  Influence others with original work containing 
new and different visions and views. 
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3.5. ART: Find personal expression and style. 
 

(e.g. be authentic, find your own words and images, have your own interpretation, add personal elements, develop your own personal style…) 

This competence deals with creating a authentically unique, personal way of storytelling. 

 

EQF Cognitive/knowledge Activity/skills Affective/attitude 

1 Know that each person tells a story in a 
different way. 

Note differences in the way others tell the 
same story. 

Be open to differences in telling a story. 

2 Know that one can tell a story in a personal 
way. 

 

Observe and recognise personal elements in 
another’s story. 
Add own words and images in the story one 
tells. 

Dare to do things differently. 

3 Know some personal expressions and images 
one likes to use. 

Observe, recognise and add some personal 
elements in the way one tells the story. 

Enjoy doing things differently. 

4 Have a range of personal expressions and 
images one likes to use. 

Express one’s own interpretation of a story. Enjoy telling a story in a personal way. 

5 Have a wide range of personal expressions 
and images one likes to use. 

Express a coherent interpretation of the 
stories one tells. 

Find it important to express a coherent 
interpretation. 

6 Know the style that suits you. Build a personal brand through expressions 
and style. 

Find it important to create your own brand as 
a storyteller. 

7 Have a broad reference system of styles. 

Have a broad repertoire of expressions, 
images and styles that suits you. 

Use your repertoire of expressions, images and 
styles in a unique way. 

Be willing to express your style. 

Have a drive to stand out. 
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8 Have a unique range of styles. 

Have a unique repertoire of expressions, 
images and styles. 

Perform a repertoire that is unique and 
influential. 

Have a drive to be unique. 

Find it important to inspire others. 
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4. Performance 

4.1. PERFORMANCE: Master a repertoire. 
 

(e.g. always have stories ready to tell; master stories with diverse themes, for different target groups, for several occasions; handle different 
genres…) 

This competence deals with keeping, remembering and managing an extended and varied collection of stories. 

 

EQF Cognitive/knowledge Activity/skills Affective/attitude 

1 Know one or two short and simple stories for 
a specific telling. 

Tell one or two short and simple stories once 
or a few times. 

Remember a few short and simple stories for a 
limited amount of time. 

Want to remember one or two short and 
simple stories for a specific telling. 

 

2 Know a few stories.  

Know a method for remembering stories. 

Tell a few stories at multiple tellings. 

Remember a few stories or a limited collection 
of stories for a series of tellings 

Enjoy telling different stories. 

Want to remember a limited collection of 
stories. 

3 Know a limited collection of stories. 

Know several methods for remembering 
stories. 

 

Tell several fitting stories at multiple separate 
occasions. 

Have a limited collection of stories ready to tell 

for specific occasions. 

Keep a list of stories in one’s repertoire. 

Enjoy remembering a limited collection of 
stories. 

Want to know the right story for the occasion. 

4 Know a limited set of stories, relating to a few 
different themes, from a few different genres, 
for a few different target audiences. 

Have a story ready to tell for different 
occasions. 

Keep an organized list of stories in one’s 
repertoire. 

Want to expand one’s repertoire. 

Like variation in the stories you tell. 
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Know multiple methods for remembering 
stories. 

Want to have the right story for different 
occasions. 

5 Know a set of many stories, relating to 
several different themes, from several genres, 
for several different target audiences. 

Have multiple stories ready to tell for many 
different occasions. 

Tell a story at unexpected moments. 

Remember any story of any length. 

Keep an organized list of stories you want to 
tell in the future. 

Want to have an organized set of many 
stories. 

Want to have multiple stories ready for many 
different occasions.  

Be willing to tell a story at unexpected 
moments. 

6 Have a repertoire of stories from several 
genres, relating to several themes and for 
several target audiences. 

Know how to systematically expand one’s 
repertoire. 
Know about theory of memory techniques. 

Have stories ready to tell for any occasion.  

Keep an organized and accessible overview of 
the stories in one’s current repertoire and 
stories for one’s future repertoire. 

Explore different memory techniques. 

Want to have a diverse repertoire. 

7 Have a large and versatile repertoire of 
stories from many genres, relating to many 
themes and for many target audiences. 

Have a personal method for remembering 
stories. 

Refresh one’s repertoire, adding new stories 
and abandoning old ones. 

Have a choice of many different stories ready 
to tell for any occasion. 

Easily and efficiently use memory techniques to 
remember stories. 

Want to master a personal repertoire. 

8 Have a unique, personal repertoire of stories. 

Have a clear view of all the genres, themes, 
target audiences etc. for the stories in one’s 
repertoire. 

Have a thorough and accessible filing system 
for stories in one’s repertoire, stories for one’s 
future repertoire and abandoned stories. 

Have a unique choice of stories ready to tell 
for any occasion. 

Want to stand out in terms of a unique 
repertoire. 

 



 50 

4.2. PERFORMANCE: Compose performances. 
 

(e.g. combine stories in a well-chosen order; introduce and connect stories; compile stories around a given theme; keep up variation and 
dynamics…) 

This competence deals with combining stories and performance elements into varied and coherent performances. 

 

EQF Cognitive/knowledge Activity/skills Affective/attitude 

1 Know which story you are going to tell. 

 

Tell a story provided by the teacher within a 
given performance concept. 

Give an introduction to the story, as instructed 
by the teacher. 

Want to tell one’s own story in a larger whole. 

2 Know a technique to connect stories. 

Know that a story fits within a performance 
concept. 

Embed a story in a short introduction and / or 
epilogue. 

Connect a story to another one, e.g. by 
metanarrative, joke, riddle, chat, song. 

Build a basic performance concept, guided by 
the teacher, e.g. order of stories, introduction. 

Find it important to connect stories. 

 

 

3 Know that a performance needs to be both 
coherent and varied. 

 

 

Connect a few stories that share elements e.g. 
theme, characters, events, time, place, 
symbolisms, with help from the teacher. 

Create coherent sets of stories, varied in terms 
of e.g. length, dynamics, pace, atmosphere, 
symbolisms, with help from the teacher. 

Explain the coherence and variation within a 
performance. 

Want to create coherent and varied 
performances in terms of stories. 
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4 Know how to find connections between 
stories and other performance elements. 

Know several techniques to connect stories. 

Connect and embed stories and other 
performance elements to create coherence 
and variety: e.g. costume, props, dance, mime, 
puppetry, light, music. 

Want to create coherent and varied 
performances in terms of stories and other 
performance elements. 

5 Know techniques to build performance 
concepts: i.e. to connect stories and other 
performance elements into a coherent whole. 

Know techniques to link any story to any 
other story. 

Build more complicated performance concepts, 
e.g. combine with other performing arts, use a 
set, lighting, sound effects. 

Want to create coherent, varied and attractive 
performances. 

Want to cooperate with other tellers and other 
performing arts. 

 

 

6 Know many different ways to connect stories 
and other performance elements. 

Know techniques to adapt performance 
concepts. 

Adapt performances and performance 
concepts to fit different occasions. 

Be willing to adapt performances and 
performance concepts. 

7 Know methods to build unique, personal 
performance concepts. 

 

Adapt performances and performance 
concepts to fit any occasion. 

Create original performances. 

Want to have a unique, personal performing 
style. 

8 Know several unique, personal ways to create 
performances. 

Create innovative performances. Want to have an original and innovative 
performing style. 
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4.3. PERFORMANCE: Prepare and keep focus. 
 

(e.g. be on time, check local conditions; warm up, concentrate; deal with stage fright; don’t get carried away by emotions in the story, deal with 
reactions from the audience; continue in challenging circumstances…) 

This competence deals with preparing oneself before a performance and keeping focus throughout the performance. 

 

EQF Cognitive/knowledge Activity/skills Affective/attitude 

1 Know that one needs to prepare and 
concentrate to tell a story 

Know that storytelling is different from other 
forms of communication. 

Shift into storytelling. 

Keep focus on telling a story for a short 
duration. 

Feel the need to keep focus while telling a 
story. 

2 Knows a few simple activities to warm up and 
focus. 

 

 

Participate in activities to warm up and focus, 
guided by the teacher. 

Keep focus on telling a story for a medium 
duration. 

Start again after loss of focus (e.g. due to an 
interruption) helped by the teacher. 

Feel the need to prepare briefly before telling. 

3 Know what focused performance means. 

Know several activities to warm up and focus 
on story and performance. 

Choose and perform exercises to warm up and 
focus. 

Avoid loss of focus due to circumstances. 

Keep one’s own emotions in check during 
storytelling. 

Want to be prepared and focused to tell a 
story. 

Want to keep focus for the duration of the 
story. 

4 Know which activities form an effective ritual 
to warm up and focus. 

Choose and perform suitable activities to 
create a personal ritual to warm up and focus. 

Find it important to reduce stress and deal 
with stage fright. 
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Know how to divide focus between the story, 
and oneself as the teller. 

Know a technique to deal with interruptions 
and challenging circumstances, e.g. ignoring, 
integrating in the story, responding, changing 
pace. 

Keep focus on telling a story and on oneself as 
a teller for a long duration. 

Deal with light interruptions and challenging 
circumstances without loss of focus. 

Want to divide focus between the story and 
oneself as the teller. 

Want to deal with interruptions and 
challenging circumstances. 

5 Know how to divide focus between the story, 
the audience and oneself as the teller. 

Know how to deal with one’s stress and stage 
fright. 

Know a few techniques to deal with 
interruptions, reactions and challenging 
circumstances. 

Divide focus between the story, the audience 
and oneself as the teller for a very long 
duration (60+ minutes). 

Choose a suitable technique to deal with 
interruptions, reactions and challenging 
circumstances. 

Reduce and channel stress and stage fright. 

Want to divide focus between the story, the 
audience and oneself as the teller. 

Enjoy dealing with interruptions, reactions and 
challenging circumstances. 

Feel that stage fright and stress are a natural 
part of performing. 

 

6 Know how to divide focus between the story, 
the audience, oneself as the teller and the 
circumstances. 

Know many techniques to deal with 
interruptions, reactions and challenging 
circumstances. 

Divide focus between the story, the audience, 
oneself as the teller and the circumstances for 
any duration. 

Create and improvise new suitable techniques 
to deal with interruptions, reactions and 
challenging circumstances. 

Want to divide focus between the story, the 
audience, oneself as the teller and the 
circumstances. 

 

7 Know about psychological theory about focus, 
attention span, stage fright, stress in 
performing arts. 

Use available psychological research to enrich 
one’s activities and mind set to warm up, (keep) 
focus and deal with stress and stage fright in 
storytelling. 

Want to use theoretical research to create a 
unique personal way to warm up, (keep) focus 
and deal with stress and stage fright. 

8 Have thorough knowledge of psychological 
theory about focus, attention span, stage 
fright, stress in performing arts. 

Research focus, attention span, stage fright, 
stress and related areas with regard to 
storytelling. 

Disseminate that research. 

Want to create and disseminate original 
research into focus, attention span, stage 
fright, stress and related areas in terms of 
storytelling 
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4.4. PERFORMANCE: Deal with technical conditions, space and time. 
 

(e.g. be aware of light and sound; be comfortable in the spotlight, know how to handle a microphone; use the available space, stay within the 
time slot; adapt to the setting…) 

This competence deals with working with and within the physical and technical conditions of the storytelling situation, in terms of space, light, 
sound and time. 

 

EQF Cognitive/knowledge Activity/skills Affective/attitude 

1 Know there is a storytelling space. 

Know a story has a certain length 

Use the indicated storytelling space. Be aware of the storytelling space. 

2 Know that the size and layout of the 
storytelling area influence the performance. 

Know that the duration of a story can be 
determined and adjusted. 

Know that a storytelling performance needs 
to take visibility and intelligibility into account. 

Move throughout the entire storytelling area 
while staying within its borders. 

Determine and adjust the duration of a story, 
helped by the teacher. 

Talk naturally using a microphone or a headset. 

Want to take the setup of the storytelling area 
into account. 

Want to stay within the given time frame. 

Be willing to use sound amplification, when 
asked by the teacher. 

Be comfortable with the sound of own voice 
when using sound amplification. 

3 Know how to make use of the layout of the 
storytelling area. 

Know how to determine and adjust the 
duration of a telling. 

Know that a performance can need extra 
lighting and sound amplification. 

Use the layout of the storytelling area, guided 
by the teacher to choose storytelling spots. 

Adjust the storytelling area slightly to suit the 
telling, helped by the teacher. 

Pick a story of the right duration. 

Somewhat adjust the duration of a telling to fit 
the allotted time frame. 

Want to use the storytelling area as part of the 
performance. 

Find it important to stay within the allotted 
time frame. 

Be aware of the duration of the story. 
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Know that speaking with and without sound 
amplification require different speaking 
techniques. 

4 Know how to adjust the layout of the 
storytelling area. 

Know how to adjust the telling to the 
storytelling area. 

Know when a story needs extra lighting and 
sound amplification. 

Know how to significantly adjust the length of 
a story. 

Adjust the storytelling area to suit the telling or 
vice versa. 

Significantly adjust the duration of a telling to 
fit the allotted time frame.  

Stand in the spotlight. 

Use a microphone or a headset. 

Be comfortable in the spotlights. 

Be comfortable using a microphone or wearing 
a headset. 

5 Know how to setup lighting and sound, helped 
by a technician. 

Know terminology for standard performing 
arts equipment. 

Know how to significantly adapt the 
storytelling area. 

Setup lighting and sound, helped by a 
technician. 

Discuss and negotiate space and technical 
conditions beforehand. 

Significantly adjust one’s telling to a given 
storytelling area. 

Significantly adjust the storytelling area, as 
required by the telling. 

Finetune the duration of a telling within the 
allotted time frame. 

Be willing to find a balance between adjusting 
one’s telling and adjusting the storytelling area. 

Be willing to setup lighting and sound with help 
from a technician. 

Be willing to discuss the storytelling area and 
the technical conditions beforehand. 

Find it essential to stay within the given time 
frame. 

 

6 Know how to make a plan for the technical 
conditions of one’s performance. 

Know what conditions suit one’s stories best 
and what stories suit the conditions best. 

Know how to design sets. 

Know how to acquire and hook up, set up and 
finetune technical equipment. 

Make a plan for lighting and sound. 

Setup lighting and sound, with or without help 
from a technician. 

Acquire and create sets, props, furniture, 
backdrops etc. 

Improvise in case of malfunctions or 
unexpected technical challenges. 

Have no fear of technology. 

Be willing to improvise and solve technical 
problems. 

Enjoy working on sets, props, furniture, 
backdrops etc. 
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Alter the duration of the story on the fly. 

7 Know one’s preferences in terms of 
technology, layout of the storytelling area, set, 
lighting etc. 

Know theory of acoustics, lighting, visibility, 
intelligibility, set design. 

 

Use the technical conditions, storytelling area, 
set and props in a unique, personal way. 

Use theoretical knowledge to expand one’s 
repertoire for the technical conditions, layout 
and design of the storytelling area. 

Enjoy using technology. 

Enjoy reading about acoustics, lighting, set 
design etc. 

8 Have a thorough knowledge of acoustics, 
lighting, set design etc. 

Create new and innovative plans for technical 
conditions. 

Design unique and innovative sets. 

Research acoustics, lighting, set design etc. 

Disseminate that research. 

Be willing to research and disseminate that 
research. 
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4.5. PERFORMANCE: Connect with story and audience. 
 

(e.g. recall and visualize the story; engage with the whole audience, make eye contact, interact; affect the audience, notice and handle 
responses; adapt to the situation, respond to the moment, improvise; greet the audience, receive applause…) 

This competence deals with interconnecting the teller, the story, the audience and the storytelling situation and working with and within their 
interactions. 

 

EQF Cognitive/knowledge Activity/skills Affective/attitude 

1 Know that a story is told to an audience. 

Know that one can make contact with an 
audience. 

Know a way to recall a very short story. 

Look at the audience while telling. 

Stay on stage until the end of the applause. 

Recall and tell a very short story. 

Enjoy being in front of an audience.  

Want to recall and tell one’s story. 

2 Know a few ways to make contact with the 
audience. 

Know a technique for recalling stories, e.g. 
visualization, memorization, embodying. 

Know why one likes a story. 

 

Greet the audience, as instructed by the 
teacher. 

Receive applause and praise, as instructed by 
the teacher. 

Recall and tell a longer story or a few shorter 
ones. 

Tell why one likes a story. 

Feel confident in front of an audience. 

Want to connect with story and audience. 

Be confident in recalling a story. 

3 Know several ways to connect with the 
audience, e.g. introduce, chat, greet, make eye 
contact, receive applause. 

Know how to monitor the audience’s attention 
and reactions. 

Know several techniques for recalling stories. 

Introduce oneself and one’s story, as instructed 
by teacher. 

Monitor the audience’s attention and reactions. 

Recall and tell a long story or several short 
ones. 

Connect audience and story. 

Want to connect story and audience. 
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4 Know many ways to connect with the 
audience, e.g. jokes, riddles, physical position 
viz. the audience. 

Know a few ways to use audience 
participation in the performance, e.g. moving, 
clapping, shouting. 

Know a few ways to deal with reactions from 
the audience, e.g. ignoring, incorporating in 
the performance, making a joke. 

Know what touches one in a story. 

Choose appropriate ways to connect with the 
audience. 

Use audience participation techniques. 

Recall and tell several long stories. 

Adapt the telling on the spot as a response to 
the audience’s attention and reactions. 

Deal with reactions from the audience. 

Explain what touches one in a story. 

Want to evoke emotions. 

Be willing to deal with reactions from the 
audience. 

Respect the audience. 

 

5 Know a few techniques to evoke the 
audience’s emotions. 

Know many ways to use audience 
participation in the performance, e.g. giving 
parts to play, using props, letting the audience 
influence the story itself. 

Know many ways to deal with reactions from 
the audience and unexpected situations. 

Know one’s connection to a story. 

Recall a story of any length. 

Evoke the audience’s emotions. 

Use different audience participation 
techniques. 

Respond on the spot to reactions from the 
audience and unexpected situations. 

Describe one’s connection to the story. 

Want to interact with the audience. 

Be willing to improvise, responding to 
unexpected reactions and situations. 

6 Be informed about the audience. 

Know several techniques to engage the 
audience with the story. 

 

Choose appropriate audience participation 
techniques. 

Choose and improvise appropriate responses 
to reactions from the audience and unexpected 
situations. 

Value connection and participation as part of 
the quality of a performance. 

Value the unique ‘here and now, with this 
audience’ of the telling. 

Have an ethical attitude towards the audience.  

7 Have a personal set of techniques to interact 
with the audience. 

Be aware of the connections between story 
and audience. 

Interact with the audience in many different, 
personal ways. 

Find information about one’s target groups. 

Want to have a personal way to interact with 
the audience. 
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Know about one’s target groups.  

8 Have a unique personal style to interact with 
the audience. 

Know theory about target groups. 

Research target groups. 

Disseminate that research. 

Want to share research. 

 

 


